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CHAPTER I 
INTRODUCTION 
In consultation with my advisors .tn the Department of 
Educational Administration, it was determined that a field ex­
perience in the administration of vocational-technical edu­
cation in an Illinois public junior college would be a logical 
experience for me to pursue. 
The Board of Vocational Education and Rehabilitation 
announced the revised guidelines for the implementation of vo­
cational-technical education programs 1n the sunner of 1970.I 
The revision of the 9'lidelines required a totally new appproach 
to program development and implementation by Illinois junior 
colleges. 
In the capacity as Dean of Vocational-Technical Edu­
cation of Illinois Eastern Junior Colleges, District #529, 
this requi.red me to develop a new system to use for the de­
vel opment and implementation of new vocational-technical pro­
grams in the three colleges of our district. 
Illinois Eastern Junior Colleges, District #529, is a 
Class I multi-campus district composed of the following three 
colleges: Lincoln Trail College, Rout� One, Robinson, 
Isee Appendix A, Guidelines and Format for Preparing 
Local District One and Five Year Plan, Bull•tin No. 2-1071. 
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Illinois; Olney Central College, 305 North West Street, Olney, 
Illinois; and Wabash Valley College, 2200 College Drive, Mt. 
Carmel, Illinois. The total area of the district encompasses 
approximately 3,000 squar.e miles with a population of approxi-
mately 125,000 persons. 
The Illinois Public Junior College Act mandates that 
at least 15% of all courses taught by the college must be in 
fields leading directly to employment, one-half of these 
courses to be in fields other than business education.1 Vo-
cational-Technical programs or curriculum must be approved by 
the Illinois Junior College Board, Board of Vocational Edu-
cation and Rehabilitation, and the Board of Higher Education 
prior to the beginning of instruction of a course in a curric­
ulum. As a part of the revision of the guidelines alluded to 
above, a junior college district must prepare a One and Five 
Year Local Plan of Vocational and Technical Education. This 
plan must be submitted to the Board of Vocational Education 
and Rehabilitation for prior approval, in order to rece·ive re-
imbursement for instructional equipment costing $25 or more 
and for quarter hours generated which have been approved as 
vocational courses. Apportionmont is also received by the 
junior college district from the Illinois Junior College Board 
for quarter hours generated by a district which has secured 
prior approval for the offering of the program. 
In August of 1970 a new systems approach was launched 
1:tllinC"lis Revised Statute:=;, 1969, Chapter 122, 
Section 101-1, J11inQ!..e..Public_Junior Coll,.!9e Act, West Pub­
lishing Co., 1970. 
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in our district to develo;> new voceition�l-technical programs. 
This was necessary for us to be able to meet the deadline date 
for the inclusion of these programs in the Local District One 
and Five Year Plan for Vocational and Technical Education in 
order that the new programs could be offered in our district 
for the Fiscal Year 1972.. It was also required that we submit 
a proj ection of program offerings for the school year 1976-77 .. 
The details of the systems app�oach for program development 
and the development of the Local One and Five Year Plan will 
be discussed more fully in a later chapter. 
CH.APTLR II 
r�ETHOD F0R t'iSl: �N J:.MPLF.MEN'fING 
A Nr:W VOCATIOHA!.- PROGRAM 
In order to develop a new vocational-technical program 
and meet a deadline date, it becomes necessary to develop a 
method o� systems approach with deadline dates for each phase 
of the program. I have devised a flow chart outlining those 
concerns which must be considered during the development of a 
program along with dates in which to reconcile these concerns 
in order to have a program ready, not only for inclusion in 
the Local One and Five Year Plan, but to assure readiness of 
all necessary instructional factors at the start of classes. 
This chart immediately follows this chapter. 
It seem only logical that the first step in the de­
velopment and implementation of a new vocational-technical 
program must be to determine the local, state, and national 
needs for manpower trained in t1-·at particular area or occupa­
tion. Also in order for a program to be feasible for a col­
lege to offer, it seems perfectly obvious, we need to deter­
mine if we have sufficient student interest for a program of 
this type within our district or in adjoining districts not 
offering this particula� program. In order to answer thes� 
questions we must have research information. During the 
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month of /\.ugust, tr.e Dean of Research and Development con-
structs an instrument and a questionnaire to determine these 
needs and interests. During the latter part of the month of 
August the questionnaires are rnailed to a composite sampling 
of the businesses and industries in the junior college dis­
trict. These are followed up by a personal interview of a 
person, in the decision making process of the business or 
industry. After the secondary schools start, in the early 
weeks of September, each of the high schools in the junior 
college district are contacted and visited to administer the 
educational interest questionnaire to the juniors and seniors 
enrolled in those schools. 
Upon completion of the collection and compilation of 
these data, projections are made as to the needs of business 
and industry both in the local district and from data secured 
from the state and national reports. This information pro­
vides a very good indication as to the type of training needed 
and the possibility for placement of students in business and 
industry. The data collected from the questionnaires of 
junior and senior interests in occupations is projected down 
into the lower grades in order to arrive at an idea of the po­
tential for enrollment in a particular program or occupatio� 
in the future. 
These data and compiled information are mailed to the 
Vocational-Technical Occupations Aevisory Cormnittee at least 
two weeks in advance of their October meeting, which is held 
on the third Monday night of October. At this meeting the 
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material is discussed at length and decisions are arrived at, 
as to the recommendations that this body makes to the Adminis­
tration regarding the development of any new occupational pro­
grams and the campus on which they recommend to be most feasi­
ble for this program to be implemented. 
At this point in time, the Dean of Vocational-Techni­
cal Education submits IJCB Form #7 to the Illinois Junior Col-
lega Board, which is a Request for Discussion of a New Occupa­
tional Program.I This is the means of communicating to that 
governing Board that this district is looking into the poasi­
bili ties of developing a new occupational program. They in 
turn will forward this information to the Board of Vocational 
Education and Rehabilitation, who in turn will forward this to 
any coordinating agency which we should or shall, depending on 
requirements, communicate with in order to properly develop 
this program. 
At the same time that the IJCB•7 Form is submitted to 
the Illinois Junior College Board, the Dean of Vocational­
Technical Education will delegate to the Director of Instruc­
tional Services, of the campus on which this program is to be 
implemented, the following tasks:II (1) He shall select a 
program advisory committee made up of at least five persons 
and no more than fifteen, who are working in this particular 
occupation. (2) He will meet with this group and use them in 
ISee Appendix B, Form IJCB-7 "Request for Discussion 
of a New OccuEational Prpgram." 
IIsee Appendix s, Memorandum of November 5, 1970. 
.. �, .. 
an advisory capacity in the development of the behavioral ob­
jectives of a graduate from a program of this type. ( 3) He 
will also use this group in an advisory capacity to develop a 
list of the type and amount of equipment needed to properly 
conduct the program. (4) This program advisory committee will 
also be continued and their advice and services solicited 
throughout the program development, as well as, into the eval­
uation stage, which will come in what has been described as 
phase IV. (5) At the same time, during the month of October, 
he should also be reviewing catalogs of other junior colleges 
offering these same programs and arranging for visits to other 
schools offering this program, to gain additional information 
as to what should be contained in this program. Also any fac­
ulty which would be involved in the teaching of any courses in 
this program should be conferred with and their help solicited 
in the development of this curriculum. ( 6) As soon as suffi­
cient information is gathered the first draft of the proposed 
curriculum should be written with course descriptions. This 
first draft should be completed by the last week of October. 
The proposed curriculum and course descriptions should be pre­
sented to the College Curriculum and Instruction Committee for 
their consideration during the first week in November. (7) 
Following this meeting any revisions or changes in the curric­
ulum, as recommended by the Curriculum and Instruction Com­
mittee, should be canpleted by the Director. ( 8 )  At the same 
times preliminary plans should be started as to classroom 
needs and equipment needs, which would again require a meeting 
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of the program advisory committee with the Director of In­
structional Services. The Dean of Vocational-Technical Edu­
cation would.present the revised curriculum and course de­
scriptions to the Administrative Council at their first meet­
ing in November for approval and recommendation to the Board 
of Trustees, after questions and concerns were reconciled by 
that group. 
The next step in the development and implementation of 
a new vocational program is to present the curriculum and 
course description, along with the behavioral objective, to 
the local Board of Trustees for their approval or denial. In 
order to keep the program approval process on time this would 
mean that any new program would need to be presented to the 
local Board of Trustees durin;J the month of November to allow 
for the other necessary work to be completed in time for the 
program to get under way by the following September. 
It should be pointed out that during this phase, which 
has been listed as phase I on the chart, there are six critical 
periods in which a program may be rejected. They are: (1) The 
point in October when the Vocational-Technical Advisory Com-
mi ttee makes recommendations as to what program should be de­
veloped. (2) In the early weeks of November when the curric­
ulum and course description is presented to the college Cur­
riculum and Instruction Committee for their approval or denial. 
( 3) At the time that the Administrative Council makes their 
recommendation to the Board of Trustees for the program to 
either be approved or denied. (4) At the local Board of 
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Trustees meeting in the latter part of November when they 
either approve or deny the continuation of the development of 
that program. (5) At the meeting of the Illinois Junior Col­
lege Board on the second Friday in December. ( 6 )  At the meet­
ing of the Board of Higher Education on the first Friday in 
January. 
The phase II process which ha� been outlined on the 
flow chart follows as soon as the local Board of Trustees has 
approved the implementation of this program. The first task 
would be to assign an instructor to this program and in our 
particular district this person is referred to as a lead in­
structor. As indicated on the flow chart this would be ac-
complished by the early part of December and some of the 
duties of the lead instructor have been indicated. The first 
task of the lead instructor would be to complete a list of 
classroom needs along with a final completion of the list of 
equipment and supplies needed in the case of a program that 
requires a shop type experience. Also this lead instructor 
would need to submit the Form IJCB-9 to the Dean of Vo-
cational-Technical Education for submitting to the Illinois 
Junior College Board for their approval or denial.III If it 
were approved by the Illinois Junior College Board it would 
then be submitted to the Board of Higher Education for their 
approval or denial. Included in the information to complete 
an IJCB-9 Form are the following items: (1) A declaration as 
ITI 
• See Appendix B, Form IJCB-9 "AE£!.!cation for _Ap-
proval of a New Occupationarc\irriculum." 
· 
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to whether this program will be offered as a Certificate or an 
Associate in Applied Science Degree. (2) The number of stu­
dents anticipated to enroll in this program during the first 
year and the number of students anticipated to be enrolled in 
this program the third year of its operation. ( 3 )  The neces­
sary considerations that have been taken care of in the budg­
eting process and the dollars and cents expected to be used 
for the various line items from the budget for this particular 
program. (4) A copy of the curriculum and the course descrip­
tions of the courses contained in the curriculum as they will 
appear in the college catalogue when the program is approved. 
( 5 )  Behavioral objectives and the jobs for which the curricu­
lum would prepare students. 
During the months of December and January it would be 
expected that the Illinois Junior College Board and the Board 
of Higher Education would act upon the Form IJCB-9 and would 
approve the program submitted. As soon as this approval is 
received by our district it then becomes the duty of the lead 
instructor to submit classroom and equipment needs to the 
Vendors for bids for the necessary supplies and equipment. 
This requires a great deal of detailed work, as the specifica­
tions and details of the items desired must be clear and de­
tailed to the point so that any Vendor selling equipment which 
would perform the same task would be able to submit a bid for 
this equipment and supplies. 
The months of December and January are what have been 
described as phase II of the process of program development 
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anc implementation. This phase is a very important phuse, as 
the instructor assigned to the program must be carefully se­
lected. He must be competent and have the ability to make 
valid judgments and accept the advice of the program Advisory 
Committee on the selection and writing of detailed specifica­
tions for the classroom supplies and equipment. 
The month of February is the start of what has been 
described as phase III of program development and implementa­
tion. Several very important decisions are completed during 
the month of February in the development of an occupational 
program. One of the first items for the lead instructor to 
complete and submit to the Dean of Vocational-Technical Edu­
cation is the pages four's and five's from the Guidelines and 
Format for Preparing Local District One and Five Year Plan for 
the local plan. on page four he lists the following items: 
(1) The name of the program. (2) The courses and their se­
quence in the program. ( 3 ) The number of quarter hours cre<lit 
for each of the courses. (4) The anticipated number of stu­
dents to be enrolled in each course. (5) The number of stu­
dents expected to be enrolled as freshmen and the number ex­
pected to be enrolled as sophomores and a breakdown in these 
categories as to the number of males and f ernales in each of 
the areas. (6) The anticipated number of disadvantaged and 
the anticipated number of han<licapped students expected to be 
enrolled in each of these courses during the year. (7) The 
number of out-of-district students expected to be enrolled in 
each of these courses. 
- 1 2  -
The completion of page five of the local district one 
and five year plan consists of the name of the program, th� 
courses included in that program� the quarter hours credit for 
each course and one page of this completed for each of the 
four reporting periods, namely: Summer, Fall, Winter, and 
Spring Quarters. 
The remaining requirement for the submission of the 
local plan for a lead instructor will be, a list of equipment 
by item and number, the description of the equipment, the es­
timated cost per item, and the total cost of that line item. 
This information must be submitted for each occupational pro­
gram to the Director of Instructional Services, who checks the 
information and the content, and upon his approval submits it 
to the Dean of Vocational-Technical Education for inclusion in 
the local one and five year plan. 
During the month of February, after the Illinois Jun­
ior College Board and the Board of Higher Education have for­
mally approved a program, it is very important that the Vo­
cational-Technical Counselors be properly oriented and 
equipped with the information to start recruiting of students 
for this program which will begin the following September. 
Another responsibility of the Dean of Instructional Services 
and members of the program Advisory Committee is to meet with 
the Counselors in order to equip them with the necessary in­
formation to relay to students, and to be able to furnish the 
student with factual information in order that they and their 
parents may make the decision as to whether or not they wish 
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to enroll in tr.is �articular progra.m. During the month of 
February the bids would be re�eivect from the Vendors and a d� · 
cision made as to which bid would he accepted. The Bid Com­
mittee in Illinois Eastern Junior Colleges is made up 0£ the 
Dean of Business Affairs, Director of Instructional Services, 
the President of the College, and the Dean of Vocational­
Technical Education. This group, known as the Bid Committee, 
makes recommendation to the Board of Trustees who act upon 
these recommendations at their next meeting. 
Dependinq upon the facilities available, it a.lso be­
comes necessary during the month of February to arrange for 
facilities for the program. It may entail remodeling or even 
in some cases building of additional facilities. These de­
cisions are arrived at by the recommendation of the lead in­
structor and the concurrence of the Dean of Vocational­
Technical Education, the Director of Instructional Services, 
and the President of the College. 
During the month of March the instructors should con­
centrate on the development of a detailed course outline of 
all courses to be taught in this program. Also as soon as the 
Board of Trustees have approved the purchase of equipment it 
becomes the duty of the lead instructor to write purchase req­
uisitions for classroom and equipment needs for the first year 
of operation. These purchase requisitions are then submitted 
to the Dean of Instruction for his approval and for the veri­
fication that this amount of money is available in the budget. 
After the Dean of Instruction has checked the budget and is 
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satisfied that the money is available for the supplies and 
equipment he will then submit thi� to the t'.cesident of the 
College for his siynature. 'rl1e PrEisidt!nt then submits the 
purchase requisition to the Dean of Vocational-'l'echnical Edu­
cation for his signature and approval as to the need of this 
equipment. The Dean of Vocational-Technical EdUcation will 
then submit the purchase requisition to the Dean of Business 
Affairs, who in turn will write a purchase order for the sup­
plies and equipment to the Vendor selected and approved by the 
local Board of Trustees. 
During the month of April and Hay the instructors 
should receive and make a complete inventory of the classroom 
supplies and equipment received and have any remodeling of 
facilities completed so that the equipment can be put in 
place. The inventories should be furnished to the Dean of 
Vocational-Technical �ducation for the assignment of a number 
of each item and a tag of identification to be placed on the 
equipment in order to keep the inventory of the district up to 
date. 
The installation of the equipment and the arrangement 
of the classrooms should be completed during the months of 
June, July, and August and all items readied for the instruc­
tional process to begin. The registration of the students en­
rolled in this program should be completed by the Counselors 
and the instructor should be furnished with a class list of 
students enrolled in the program. 
The months of February through August are what have 
- 15 -
been termed as phase III of program development and implemen-
tation. Phase III is also a very critical period of time and 
is very important that these itemR be completed &1ring the 
months indicated in order that enough lead-time will be given 
for the following: (1) Counselors for recruitment of stu­
dents. (2) For the procurement of equipment and supplies .  
( 3) Remodel or arrange facili ti.es for the program. ( 4)  'I·he 
placement of the supplies and equipment in their proper loca­
tion. These mu st be completed on time in order that instruc­
tion will be able to commence as soon as the student arrives 
upon the scene. 
September is the beginning of phase IV which i s  the 
actual beginning of classroom and laboratory or shop instruc­
tion in the program. The program will continue on through the 
year and at the end of the first school year , in June , the 
program will be evaluated by the instructors , students, pro­
gram Advisory Committee , and any cooperating employers. .A..ny 
changes recommended will be evaluated and if feasible will be 
incorporated in a revision of the course content , facilities , 
equipment , or whatever i s  deemed advisable to upgrade the 
quality of the program. 1'his process of evaluation will be 
completed at the end of each succeeding year as long as the 
program is in existence. 
This has been a description of a flow chart describing 
the method for use in implementing a new vocational program. 
With the implementation of from six to twelve new programs in 
a district in any one year, it seems perfectly clear that a 
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method has to be used in order to get the necessary work and 
coordination completed in time to meet the deadlines. These 
deadlines are requirements of the Illinois Junior College 
Board, the Board of Vocational and Technical !::duc·1tion, the 
Board cf Higher r:ciucation, and the necessity of having the 
program facilities ready for the student at the proper time. 
This procedure has been used in our district and has proven to 
be a feasible :!pproach to the implementing of a new vocational 
program. It is believed to be a feasible method to be used in 
the development of programs on a solid foundation, based on 
research and information from students, business and industry. 
Programs developed in this manner will be vocational programs 
which are needed by business and industry as well as programs 
in which students will be interested in enrolling and pursuing 
as a vocation. 
HON"lli 
and 
YEAR 
METHOD FOR USE IN IMPLEMENTING NEW VOCATIONAL PROGRAMS 
At:Gt:ST & 
SEPTEMBER 
1970 
Research as 
to needs and 
student interest. 
for Vocational­
Technical 
programs , 
in the district! 
Vocational-Technical 
Advisory Convnittee 
reviews research in­
ormation and recommend 
program to develop and 
campus on which to 
implement 
OCTOBER 1970 
Review catalogs 
of other Junior 
Ccllec;es 
Confer with fac­
ulty of Colleoe 
Subr:1it IJCB-i 
request for 
discussion tc 
Illinois Junior 
College Soard 
Vfsff other 
s::!'":o:-! � '*""f�rinc;i 
this program 
Select a program 
Advisory Conunit­
tee of persons 
working ir. tr.is 
occupation 
����������� F..:�1-.5::: I 
NOVEMBER 1970 
Start Planning ;I 'I 
classroom needs : 1  
Cor:;plete 
any I necessary , 
revi�ions J 
in I curdcu l um1 
Begin to determine 
equipment and 
supply needs 
Administrative 
Council for 
approval and 
recommendation 
to Board of 
Trustees 
I 
I 
I 
I 
I 
�- 1 !Board ofl I 
rustees 
for 
pproval 
'\. r 
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and 
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METHOD FOR USE Iii IMPL:J•iEil71':G NEW VOCATIONAL PROGRAMS 
:::>ECEi·iEER 1370 
Ccr?lete list of 
cl:.ssroorr, needs 
Assign an 
instructor 
to prcgra-:1 
JANUARY 1971 
Submit classroom 
needs to Vendors 
for Bids 
eceive approval 
from IJCB and 
Board of Higher 
Education 
FEBRUARY 1971 
o-Tech Counselors Remodel or 
start recruiting arrange 
students facilities 
for program for program 
Submit Local One and Five 
Year Plan for programs to 
Board of Vo-Tech and 
equipment list for prior · 
approval 
Receive Bids 
and decide 
� Complete list hi Submit equipment 
of equipment lists to Vendors 
and supplies . for Bid non items to purchase 
PHASE II ------# � "'" ' 
., 
I 
I 
MARCH 1971 
APRIL 
and 
MAY 1971 
JUNE; JULY 
and 
AUGUST 1971 
Complete Write purchase 
order for 
classroom needs 
Receive andl 
inventory 
classroom 
needs 
1 1 registration 
of students 
Instructor 
develops a 
detailed coursel I outline of all • · 
courses 
Write purchase 
order for· 
equipment and 
supplies 
PHASE III 
Receive and 
inventory 
equipment 
and suppliesj 
I 
Classroom and 
Shop or Laboratory 
facilities 
prepared for 
instruction 
Install 
equipment1 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I f 
I 
I 
t 
..... 
(X) 
METHOD FOR USE :;::'I :;::-:?LEME:'1TWG NEW VOCATIONAL PROGRAMS 
MONTH I JUNE 1972 at end of and SEPTEMBER 1971 first year of classes 
YEAR I and each succeeding year I 
I 
I 
I 
I 
I 
I 
I 
I 
I Program is evaluated by 
Classes begin in I instructor, students, 
'-- the new program T Program Advisory C011UT1ittee and any changes recommendec 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
� PHASE J:V ' � 
� 
\!) 
DE. VELOPMENT OF' A LOCAL ONE AND FIVE Yr·�)\R PLAN 
FOR VOCATIO�JAL-TECHNICAL EDUCATIC.d 
The dP.VP.l()pment of a local one and five y···�i.r plan for 
vocational �nd technical education for Illinois S:--sterr'll .J1. mi·? r  
Colleges, District #5:?.91 fo-c the 1971-72 sc:hool year and s. 
project.inn of pr0gr�m offerings for the s.ch0ol year 1976-'77 
was Cl job thot t:o(')k conrciination and cooperation from many 
mP.mh�rs of thf!! te�ching st�ff as well as the administretti"l1e 
�ta ff of the d:t�tr:J.c+:� This pl�n includes all vocati::::in31-· 
t�ch.nical offering� for. the district for full-time studeut�, 
par.t-time students, for. cnJlege cr�dit, .:J.nd er.edit 
equivalency. 
Curri.culum -ir program .A..dvlsor.y i:ommi ttecs and instr1.\c-
tor.s in each progrc:ii wer� '--'l"ed for recommendations 2r; to any 
needed revisions� C\dd1tions, o.r:- deletions :-:if any cou!:'sen 
presently being offered and in the development of new programs 
I not. presently off�r·ed in the dl5trict. Jmy :--ecommendations 
from inst�c:tors � st�dents, and program l\.dvisory Cotmnittee::; 
were studled by t'l� V,.)c.ational-'rechnical Occupations .\dvisory 
Cmnmittee and :'\ final recommendation made to the dlstr.i.ct 
------�---- - -·---- ·· - ---·-- ·---
ISee Memorandum of Decerrber 3, 1970, in Appendix B. 
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Board of Trustees.�- The decision 0£ the Board of 'l:·rustees 
was follcwed and became a part of the local plan .. 
The following will be an enumeration of some of the 
key people involved in the development of a local plan and 
their contL·ibui.:ion to the development of the local one and 
five year plan for vocational-technical education for Illinois 
Eastern Junior Colleges, District #529 .. 
The Dean of Research and Development was .involved with 
the following: (11 Survey work to determine student interesto 
(2) Survey work to determine busine5s and industries needs. 
(3) Assist in projection of future enrollment and future type 
of program demands. ( 4) AsE.isting in identifying emerging oc­
cupations. (5) Assisting in the identification of potentially 
obsolete occupations. (6) Compiling of data and presenting 
this information to the Vocational-'I'echnical Occupations Advi-
sory Committee for their use in determining program need. 
Another important key member of tnis st.:< ff who was 
involved with the development of the local one and five ye3r 
plan was the Dean of Continuing Education. This person was 
involved in the following ways: (li Assisting with identi.-
fication of courses or programs for upgrading unemployed, 
under-employed, and any adults interested in !.mproving their 
skills. (2) Assist in reporting enrollment at mid-quarter. 
( 3) Providing course names and course descriptions of any 
vocational-technical courses being offered in Continuing 
II See Appendix B, Memb,�£.? ___ ..2£._the Vocational-Technical 
Occup§_tions Advisory Comrni tteQ_. 
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Education Department and placing this information on pages 
five, six, seven, and eight of the local plan. (4) Supervise 
instruction of course or programs of vocational education 
under Continuing Education Division. (5) Assist in the evalu­
ation of the course or program at the end of each year. 
(6) Completing a projection of vocational programs and courses 
to be offered in 1976- 77. 
Each of the three colleges of Illinois Eastern Junior 
Colleges, District #529, has a Director of Instructional Ser­
vices who is responsible to the Dean of Vocational-Technical 
Education for the implementation and supervision of vo­
cational-technical education at that college. They were in­
volved in the development of the local plan in the following 
ways: (1) Program revision. (2) Development and implemen­
tation of new programs. ( 3 ) Supervision and cooperation with 
lead instructors in the development of equipment lists to be 
submitted with the local plan for prior approval to the Board 
of Vocational and Technical Education. (4) Supervision of the 
vocational-technical instructors at their college campus. 
( 5 )  Assist and encourage the proper use of vocational­
technical program Advisory Committees by the instructors at 
the college. (6) Assist with the development and offering of 
vocational-technic&l pro9rams in Continuing Education on the 
campus. ( 7) Complete pages four, five, six, and seven of the 
local plan as per instruction from the Board of Vocational and 
Technical Education for each occupational program at the col­
lege. (8) Coordinate the collection of information for 
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reporting mid-quarter enrollment and the identification and 
reporting of disadvantaged , handicapped , and out-of-district 
students. (9) Completing of a list of vocational-technical 
programs expected to be in operation at that college during 
the school year 1976- 77 .  
The four vocational Counselors at the three colleges 
were involved in the development of the local one and five 
year plan in the·following ways: Cl) Assisted in the develop­
ment of criteria for identification of the disadvantaged and 
handicapped . (2) Outlined plan for additional services and 
helped to be given to both the disadvantaged and the handi­
capped student . (3) Assisted in estimating enrollment in 
programs by grade level and sex. (4) Developed a placement 
service and necessary informational material to be included in 
the local plan. (5) Assisted in the development of follow-up 
studies of graduates of vocational-technical programs. (6) As­
sisted in the written description of methods to use in the re­
cruitment of students for the occupational programs. 
A copy of the 1971-72 Local One and Five Year Plan of 
Vocational and Technical Education for Illinois Eastern Junior 
Colleges , District #529, is on file in the Department of Ad­
ministration and Supervision , Eastern Illinois Un.iversity. 
A log has been kept , which follows this paragraph, of 
the more important meetings and activities involved in , during 
the development of the local one and five year plan for vo­
cational and technical education in Illinois Eastern Junior 
Colleges, District # 5 29. This is a chronological list of 
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formal meetings and activities which were necessary in the de­
velopment of the plan. out of necessity a plan must begin one 
year in advance of its implementation. This is the reasoning 
for the first log activity to be listed as August 17, 1970. 
As indicated in the activities of the log some of the new pro­
grams had not received final approval at the deadline date for 
the local plan to be submitted to the Board of Vocational and 
Technical Education, which was March 1, 1971. However, there 
is a provision whereby an addendum may be sent to the Board of 
Vocational and Technical Education to include the programs 
which were not approved by all agencies at the time of sub­
mission of the local plan. The programs receiving final ap­
proval after March 1, 1971, have been submitted to the Board 
of Vocational and Technical Education and Rehabilitation as an 
addendum to the local plan and will be offered beginning with 
the school year 1971-72. 
The following is a log of activities involved in the 
development of the local one and five year plan for vocational 
and technical education in Illinois Eastern Junior Colleges, 
District #529: 
August 17, 1970. Vocational-Technical Occupati.ons Ad­
visory Committee meeting held at Wabash Valley College. Meet­
ing started at 8:05 P.M. and adjourned at 10:45 P.M. M embers 
of the council suggested eight programs which they felt should 
be studied for feasibility of offering in the future on one of 
the campuses of the Illinois Eastern Junior Colleges, District 
#529. They were as follows: Small Gasoline Engine Repair; 
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CosMetology; Radio� T.V., and Stereo Repair; Two year program 
in Welding and .MetGillurgy; Air C-::>nditioning and Refrigeration; 
Di.e!>el and Hydraulics 'I1echnology; Elevator Operations; and 
Court Reporters. 
September 1, 1970. Administrative Council meeting at 
Wabash Valley College. I1eeting started at 1 :15 P.M. and ad­
journed at 3:05 P.H� The three campus Presidents concurred in 
studying the feasibility of offerings as recommended by the 
Vocational-Technical Occupations Advisory Committee. In ad­
dition to this list President Lathrop of Olney Central College 
asked for a Physical Therapy program to be researched. 
Dr. Piland, President of Lincoln Trail College, asked for ·c;n­
vironmental Technology and Real Estate Salesman programs to be 
researched. All were referred to Mr. Peak, Dean of Research 
and Development, to include in district research for feasi­
bility. 
September 4, 1970. Meeting held with Dr. Piland, 
President of Lincoln Trail College; Bob Moore, Coordinator of 
Apprenticeship Training programs for International Union of 
Operating Engineers. An agreement was completed to start a 
two-course offering at Lincoln Trail College during Winter 
Quarter 1970-71, with the approval and recommendation of the 
Vocational-Technical Advisory Committee to the Board of 
Trustees. 
September 10, 1970. Attended a conference at Spring­
field with Bob Gray of Research and Development Unit of Board 
of Vocational Eci.1cation. r cesident Piland; Dean Peak; Charles 
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Pardee, Chairman of Petroleum Technology Program Advisory Com­
mittee; and myself conferred on the funding of this program as 
a developmental program since it is the only one in Illinois. 
This is the only program east of the Mississippi River and the 
closest one is at Casper , Wyoming. We were told that after 
the Board of Vocational Education held their next meeting we 
would be notified. 
September 2 1, 1970. Vocational-Technical O ccupations 
Advisory Committee meeting held at Olney Central College. 
Meeting started at BtOS P.M. and adjourned at 10:00 P.M. The 
Advisory Committee approved the offering of two courses for 
the Operating Engineers at Lincoln Trail College to start 
Winter Quarter and recommended that the Administrative Council 
and the Board of Trustees approve the development of a full 
educational program for the Operating Engineers Apprenticeship. 
September 22, 1970. Administrative Council meeting at 
District Administrative Offices. Meeting started at 1:05 P.M. 
and adjourned at 3:23 P.M. The recommendation of the Vo­
cational-Technical Occupations Committee regarding the offer­
ing of a program for the Operating Engineers was presented, 
approved, and recommended for approval by the Board of 
Trustees. 
October 1, 19 70. Meeting with Joseph Deprato, owner 
of Deprato Manufacturing Company of Palestine, Illinois, and 
Mr. Mason, Dean of Continuing Education. The discussion re­
sulted in the determination of the need for Sheet Metal train­
ing for adults. 
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October 2, 1970. Met with the District Continuing 
Education Council - Holiday Inn at Olney, Illinois. Vo­
cational offerings in the district were reviewed and the pro­
posed programs being studied for feasibility were enumerated. 
October 9, 1970. Industrial Education section of 
Southeastern Division of Illinois Education Association meet­
ing. A discussion was held on the articulation between the 
area high schools and the junior college district in co­
ordinating efforts in the area of industrial education. It 
was agreed that the Junior College Counselors and Directors of 
Vocational Education would furnish the instructors in each 
high school of the programs and course descriptions and ··that 
they would be welcome to attend any program advisory committee 
meeting and the Vocational-Technical Occupations Advisory Com­
mittee meetings to discuss any additional needs. 
October 19, 1970. Vocational-Technical Occupations 
Advisory Committee meeting was called to order. at 8101 P.M. in 
the Board of Trustees Conference Room, 233 E. Chestnut Street, 
Olney, Illinois. The Committee approved the offering of a 
Sheet Metal program for adults and recommended that the Ad­
ministrative Council and the Board of Trustees approve the 
development of this pr09ram. They reviewed the research in­
formation pertaining to Business and Industrial needs and 
student interest as reported by Mr. Peakt Dean of Research and 
Development. The Committee decided to review the information 
and make recommendations at the next meeting. 
October 20, 1970. Board of Trustees meeting held in 
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the Board Room at Olney , Illinoi s .  The Board of Trustees ap­
proved the program offering for the Operating Engineers Ap­
prenticeship and that it be submitted to the Illinois Junior 
College Boar d ,  Board of Vocational Education and Rehabilitation 
and the Board of Higher Education for approva l .  
October 2 3 ,  1970. Completed and mailed the Mid­
Quarter report - to the Board of Vocational E ducation and Re­
habilitation for reimbursement. See Summary in Appendix B .  
October 27 , 1970 . Administrative Council meeting at 
Wabash Valley College. The recommendations of the Vocational­
Technical Occupations Advisory Committee regarding the offer­
ing of a program for adults in Sheet Metal was presented , ap­
proved , and recommended for approval by the Board of Trustees .  
October 30 , 1970. Mr .  Mason and I along with Mr. 
Bridgett , Coordinator of Regional �mergency Preparednes s  at­
tended an Emergency Simulated Disaster Training exercise at 
Taylorvil l e , Illinois ,  to observe the involvement of personnel 
and the need for the development of a training program for 
adults in Emergency Preparednes s .  
November 4 ,  1 9 7 0 .  Mr. Mason and I met with the 
Electrical Linemen from the district at Fairfield to determine 
their needs for training programs. It was determined that 
they were interested in starting some individual courses in 
basic electricity and fundamental s .  
See Memorandum of November S ,  1970 , i n  Appendix B .  
See Memorandum of November 6 ,  1970 , in Appe.ndix B .  
November 11-12 , 1970. Attended the Illinois Council 
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day Inn•::'a!'�': ,  Sprin9f'ielc... The discussion centered on the new 
forms to be t.�$ed 1.n devel c-·ping +-.'1� 1 9 7 1 - 7 2  Local One Year and 
Five Year Plan and the net.. · prcc!!du1 ·· for reimbursement: . 
Ncvct:.11cr 1 5 ,  1970. Vc<"'.:1ti.onal-Technical Occ:upations 
.'\.dvisory C0mmittee rieeting in the noarc1 of Tn.1 tees meeting 
room. Tl'ie Conmittee \�as r.resented t:ho information on the need 
for at:.ul t training in tht� area of r:mergency P.r.epa � ·r:dn�F e and 
i · 1ectrical J..inem� n .  '!'he Cor:nnittee recornilended th; t: trie /\d·· 
rn!nistn.1.tivc Council t1nd the nonn� r-C •• J.. '::'rustees aprrovP. train-
ing for aduJ t a  in theise ar.eas. After c:onsiderable discussion 
based on the r.esearch inform�tion and recommendations it wa.s 
::-ecommended �t>at the i\rlmin:l:�trative Council and the Bonn! of 
�i1rustees approve the developm�nt of the following new programs 
to be placed on the foJ lowing <:r.impu::;es to begin the Pc:1 l l  
Quarte.:c 1971-72 � LINCOLN TRA:L  COJ:. .. !:EGL'. - c;eneral Clericnl , 
Certificate ; General Clerica l ,  !�ssocia�'" in Ap?lied Science 
Degree ; explore t.h€'� I':lossibility of offering Cosmetology on � 
contractual basis with the two Beauty Culture h.cademies in our 
district for students attending all three colleges ; r.ng1neer-
ing Draftin'J • two year .�s.soi::iate Degree; Ai!� Con.di tioning and 
Refrigeration , Ce::"-if icate. OLNJ:Y CT�NTRAL COLLEGE - Den t a:;. 
Assisting , Certific3.te; Smal l Gasol ine l-�ngine Repair , Ce:-tifi-
cate ; Welding and. Met2.llurgy· Technology, two year Associate 
Degree . WABASH V.!!i..LLEY COLI.F.Gi� - Diesel and Hydraulics Tech-
nology, two year Associate Degree ; General Clerical , two year 
Associate Degree ; Court Report 0 � .  i:�ertificate ; Marketing Mid-
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Management Retailing , two year Associate Degree; Radio , T . V . , 
and Stereo Repair , Certificate ; and Salesmanship, Certificate. 
November 1 7 ,  1970. Board of Trustees meeting held in 
the Board Room at Olney, Illinois. The Board of Trustees ap­
proved the recommended program for adults in Sheet Metal. The 
district research information was distributed to each member 
for his information. 
November 24 , 1970 . Administrative Council meeting at 
1 : 00 P .M. in District Offices at Olney, Illinoi s .  After some 
deliberation the Council approved and recommended the Board of 
Trustees to approve the development of the programs recommend­
ed by the Vocational-Technical Occupations Advisory Committee 
and their placement on the campus designated as well as the 
adult programs in Emergency Preparedness and Electrical Line-
man. 
See Memorandum of December 3 ,  1970 , in Appendix B. 
December 4-9 , 1970. I attended the American Vocation-
al Convention in New Orleans. Meetings attended gave me a 
much broader perspective of the need for additional program 
development .  Also the emerging occupations became more 
apparent. 
December 15 , 1970. Board of Trustees meeting in Board 
Room , Olney , Illinois.  The Board of Trustees had received 
recommendation� of the Administrative Council regarding the 
. 
development and placement of new Vocational-Technical Edu-
cation programs in the Board mailing one week in advance of 
this meeting . Minor questions were raised and were answered 
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by the Vocational Staff. The adult programs in Emergency Pre-
paredness and Electrical Lineman were approved. All programs 
and their placement were approved and asked that they be sub­
mitted to the Illinois Junior College Board , Board of Vocation­
al EdUcation and Rehabilitation , and Board of Higher Education 
as soon as programs were properly developed. 
December 21 , 1970 . Vocational-Technical Occupations 
AdVisory Committee meatit19 in the Board of Trustees meeting 
room. Mr .  Kayser reported in his meeting s with the owners­
managers of the only two approved Beauty Culture Academies in 
the junior college di strict along with Peter Bamberth , our 
district attorney, to arrive at a contractual agreement for 
the training of. students from all three colleges with the two 
academies. The contract is to be completed and p�esented to 
the Board of Registration and Education for their approval . 
Also a copy of the courses and course descriptions was handed 
out £or the committee' s  consideration. Mr .  CUnningham moved 
that this program on a contractual basis be recommended for 
approval of the Administrative Council and the Board of 
Trustees upon approval of the contract by the Board of Regis­
tration and Education. Mr. Oaster seconded the motion. 
Motion carried. Meeting adjourned at 9 :40 P .M. 
See Memorandum of December 22 , 1970 , in Appendix B. 
January 4 ,  1971. Administrative Council meeting at 
District Administratlve Offices. Meeting started at 8 : 30 A . M .  
and adjourned at 11 :45 A . M .  The recommendation o f  the Vo­
cational-Technical Occupations Advisory Committee regarding 
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the offering of a program in Cosmetology on a Contractual 
basis was presented, approved ,  and recommended for approval by 
the Board of Trustees. 
January 5 ,  1 9 7 1 .  Meeting o f  Deans and Directors of 
Occupational Educ ation of Region VI with Bill Hill , Director 
from the Program Approval and Evaluation Unit of the Board of 
Vocational Education , Springfield. The meeting was held at 
Rend Lake College to inform us as to changes and policies of 
preparing a local one year and five year plan. The meeting 
was very poor as Mr .  Hill is not aware of the function of the 
junior college system and does not have a vocational back­
ground. 
January 7 ,  1 9 7 1 .  Attended a Waste Water Conference in 
Il linois School Board Conference room at Springfield conducted 
by a member of the Illinois Junior College staff. The meeting 
was exploratory in nature and pointed out some problems to be 
overcome before it could be feasible to offer programs in this 
area . 
January 8 ,  1971. Meeting with Electrical Union repre­
sentatives to work on the coordination of training of Electri­
cal Lineman with their apprenticeship program. This proved to 
be a very difficult group to work with on an educational pro­
gram. Consideration was given for their acceptance of some of 
our courses counting toward training on an apprentices time 
requirement. 
January 11 , 1971 . Meeting with Carpenter ' s  Union at 
Robinson to discuss a possible training program for their 
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Union. Several ideas were presented and a committee from the 
Union was appointed to work with Mr .  Keyser on development of 
courses needed by that group. 
January 14 , 1971. Meeting of the Illinois Council of 
Local Vocational-Technical Administrators Board of Directors 
at the I .E.A. Building in Springfield. Plans were completed 
for the meetings to be held in Chicago �t the time of the 
Illinois Vocational Association Convention . 
January 18 , 1971. Vocational-Technical Occupations 
Advisory Committee meeting in Room 408 at Olney Central Col­
lege at 7 : 03 P.M. · Mr. Ahlfield , Director of Vocational­
Technical Education , discussed the course descriptions and 
content for pr09rams which had been arrived at by use of Pro­
gram Advisory Committees made up of people working in each 
occupational area. They were : One year Certificate in Sales­
manship, two year Associate in Applied Science Degree in 
Marketing Mid-Management Supermarket Operations , a two year 
Associate in Applied Science Degree in Retail Management , a 
two year Associate in Applied Science Degree in General Cleri­
cal Occupations ,  and two year Associate Degree in Diesel and 
Hydraulics Technology. all for Wabash Valley College. Also a 
Certificate program in General Clerical and a two year Associ­
ate in Applied Science Degree in General Clerical Occupations 
was presented to be offered at Lincoln Trail College. After a 
brief discussion the committee approved all programs as pre­
sented and recommended that these be approved by the Adminis­
trative Council and the Board of Trustee s .  Meeting adjourned 
at 11 : 0 2  P . M .  
January 1 9 , 1971 . Board of Trustees meeting in Con­
ference Room of Central Staff Office Building . The Board of 
Trustees approved the recommendation of the Administrative 
Counci l  on final approval to enter into Contractual Agreement 
for the teaching of Cosmetology with the two Academies after 
receiving final approval from the Illinois Junior College 
Board, Board of Vocational Education and Rehabilitation , and 
Board of Higher Education . 
January ' 20 , 1971 . Springfield to confer with Ted 
Kavadas , Superintendent of Department of Parks and Recreation , 
regarding opportunities for Internship programs in State Park 
Systems for students enrolled in Conservation and Outdoor Rec­
reation program at Wabash Valley College. 
January 21 , 1 9 7 1 .  Met with Carpenters Union Committee 
and agreed on contents of a Millwright course to start begin­
ning of Spring Quarter 1971 . 
January 22 , 1 9 7 1 .  Met with the District Continuation 
Education Council , Holiday Inn at Olney , I l l inois. Reviewed 
stages of development of various new programs and presented 
new programs to be developed and operational by Fall Quarter 
1 9 7 1 .  
January 26 , 1971 . 
at Lincoln Trail College. 
Administrative Council meeting held 
Meeting started at 1 : 30 P . M .  and 
adjourned at 4 : 35 P . M. The recommencation of the Vocational­
Technical Occupations Committee regarding the approval of the 
following programs was approved and recommended for Board 
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approval : One year Certificate in Salesmanship, two year 
Associate in Applied Science Degree in Marketing ¥lid-Manage­
ment Supermarket Operations ,  a two year Associate in Applied 
Science Degree in Retail Management, a two year Associate in 
Applied Science Degree in General Clerical Occupation s ,  and a 
two year Associate in Applied Science Degree in Diesel and 
Hydraulics Technology , all for Wabash Valley College. A Cer­
tificate in General Clerical and a two year Associate in Ap­
plied Science Degree in General Clerical Occupations to be 
offered at Lincoln Trail College. 
January 27 , 1971 . Met with the Petroleum Technology 
Program Advisory Conunittee to evaluate the progres s ,  needs for 
any revision of course s ,  need for additional equipment . and 
location of stations for Summer Internship. The length of 
lecture and laboratory experience was recommended to be 
changed for the coming year. A committee was appointed to 
locate summer training experiences. Recommendations for ad­
ditional equipment for next year was submitted at the con­
clusion of the meeting . Mr .  Keyser reported that Board of 
Vocational Education and Rehabilitation had refused to fund 
this program as a developmental program since it is presently 
in operation. 
February 3 ,  1971. Meeting with members of Internation­
al Union of Operating Engineers to develop an Upgrading pro­
gram for Operators of dozers, scraper s ,  cranes, backhoes, and 
blades. This program was proposed to be operated on the Olney 
Central College campus during Spring Quarter 1971 . 
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February 4 ,  1971.  Panel presentation on a thirty 
minute Channel 16 T-V program on Vocational-Technical off er­
ing s and objectives of the programs of the three campuses of 
Illinois Eastern Junior Colleges , District #529 . 
February 5 ,  1971 . Completed and mailed the M.id­
Quarter Report to the Board of Vocational Education and Re­
habili tation for reimbursement. ( See Sununary in Appendix B ) .  
February 9 ,  1 9 7 1 .  Meeting with Directors and Lead 
Instructors to receive program revisions which had been worked 
out with each Program Advisory Committee. Discussion and 
coordination of supporting course changes in preparation of 
subm.itting in local one year and five year plan. 
February 10-1 1 , 1971 . Directors and Deans attended 
Illinois Junior College Dean ' s Workshop at Holiday Inn-East , 
Springfield. Topics discussed were : An overview of Junior 
College curriculum, hours credit for instruction and State 
Apportionment ,  group sessions for discussion and identifi­
cation of problems for future consideration. 
February 1 5 ,  1971 . Vocational-Technical Occupations 
Advisory Conunittee meeting in Board of Trustees Conference 
Room. Meeting called to order at 7 : 30 P . M .  and adjourned at 
9 :  58 P .M. Mr. Keyser presented the Operating l�ngineers Up­
grading program for ·.liscussion. Mr. Ahlfield presented the 
Radio , T-V t and Stereo Repair Certificate program and course 
descriptions and !'1r . Doerner presented the two year Welding 
and Metallurgy Associate in Applied Science Degree program and 
course descriptions. Questions and concerns were raised and 
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discussed. A motion was made and seconded that these programs 
be recommended for approval by the Admini strative Council and 
the Board of Trustees. Motion carried. Motion was made and 
seconded that the Staff explore the feasibility of offering 
�pecialized secretarial training in Legal and Medical area s .  
Motion carried. 
February 16 , 1971.  Board of Tru�tees meeting in Cen­
tral Staff Offices at 6 : 00 P .M .  Board o f  Trustees had re­
ceived recommended programs in a Board mailing one week in 
advance. Board of Trustees approved programs recommended by 
Administrative Council and directed that they be submitted to 
the Illinois Junior College Board , Board of Vocational Edu­
cation and Rehabilitation , and Board of Higher Education. 
Programs approved were : LINCOLN TRAIL COLLEGE - Two year 
Associate Degree in. Applied Science in General Clerical , Cer­
tificate in General Clerical . WABASH VALLEY COLLEGE - One 
year Certificate in Salesmanship , Two year As sociate in Ap­
plied Science Degrees in the following : Marketing Mid-�mnage­
ment Supermarket Operations , Retail Management ,  General Cleri­
cal occupations , and Diesel and Hydraulics Technology. The 
Board of Trustees a l so approved the local one year and five 
year plan. 
February 2 3 1  19 7 1 .  Administrative Council meeting held 
at District Administrative Offices. Meeting called to order 
at 1 : 00 P . M.  and adjourned at 4 : 30 P . M.  Recommendations of 
the Vocational-Technical occupations Committee were presented. 
The Council approved and recommended the following to the 
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Board of Trustees for approval : Operating Engineers Upgrading , 
Certificate ; Radio , T-V , and Stereo Repnir , Certificate; Weld­
ing and Metallurgy Technology, two year Associate in Applied 
Science Degree. 
February 26 , 1 9 7 1 .  Submitted Local One and Five Year 
District Plan for Vocational-Technical �ducation to the Board 
of Vocational Education and Rehabilitation. ( See list of pro­
grams for the District , by College , in Appendix B ) .  
March 1 ,  1971 . �eeting with Il linois Employment Staff 
to discuss �Jilnpower program for Licensed Practical Nursing pro­
gram at Wabash Valley College. 
March 3-6 , 1971 . Attended ti1e Illinois Vocational 
Association Convention at the Sherman House in Chicago. Con­
ferred with Dr . Charles Hal l ,  Executive Secretary of the Na­
tional Restaurant Association , regarding possible Chef In­
structors for employment in our Food Services program to be 
transferred to Lincoln Trail College. 
March 9 ,  197 1.  Worked with Visitation •ream on A:;soci­
ate Degree Nursing from Department of Registration and Edu­
cation. Miss Treptow and Mr. Belote from Il linois Junior Col­
lege Board conferred ;,.ith students ,  :::taff and administration 
of that program. 
March 1 5 ,  l S. 7 1 .  Vocational-Technical Occupations Ad­
visory Committe i:"' m1·!€:ti1Lg in Board of 'l'rustees Conference aoom. 
Meeting called b) order at 7 : 30 P . M .  and adjourned at 
10 : 00 P .M .  Mr. Ahlfield presented the Legal Secretary/Court 
Reporter Certificate program for consideration at Wabash 
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Valley Co l l ege. Mr. i�eyser presented the two year Associate 
in Applied Science Degree for Engineering Drafting and the 
approval of ,,�oving the Food Services program from Olney Cen­
tral College to Lincoln Trail College to start in September , 
1 9 71 . Also Mr. . Kt:�yser presented the Small Gasoline Engine Re­
pair Certificate program for Olney Central College. A motion 
was made and seconded that these programs be recommended for 
approval by the Administrative Council and the Board of Trus­
tees . Motion carried. 
March 16 , 1 9 7 1 .  Board o f  Trustees meeting in Board 
meeting Room at 6 : 00 P . M .  Board o f  Trustees had received 
recommended programs in a Board mail ing one week in advance. 
Board of Trustees approved programs cecommended by AC.ministra­
tlve Council and directed that they be submitted to the 
Illinois Junior College Beard , Board of Vocational Education 
and Rehabilitation , and Board of Higher Education. Frograms 
approved . were : Operating Engineers Upgrading , Certificate for 
all three colleges ; Radio , T-V , and Stereo Repair , Certifi­
cate for Wabas� Valley Col le<J e ;  and Welding and Metallurgy 
Technology, two year As sociate in :i.pplied Science Degree for 
Olney Centra.l CollegE;, 
March 19 , 1 9 7 1 .  Attended presentation ceremony of a 
1971 Mercury Chassi� to the Auto Mechanics program nt Olney 
Central College by the f'ord Motor Company. 
March 2 3 ,  1 9 7 1 . Administrative Council meeting held 
at Wabash Val l ey Colleg�. Meeting called to order at 
1 : 20 P .M. by Chairman Keyser in the absence of Dr. Spencer , 
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Chancellor. Meeting adjourned at 4 : 30 P .M .  Recommendations 
of the Vocational-Technical occupations Advisory Committee 
were presented . The Council approved and recommended the fol­
lowing to the Board of Trustees for approval . LINCOLN TRAIL 
COLLEGE - Engineering Drafting , Two ye�r Associate in Applied 
Science Degree ; Food Services , Two year Associate in Applied 
Science Degree to be transferred from Olney Central College to 
Lincoln Trail College. OLNEY CENTRAL COLLEGE - Small Gasoline 
Engine Repair,  Certificate. WABASH VALLEY COLLEGE - Legal 
Secretary/Court Reporter , Certificate. 
March 26 , 1971 . Attended and presented the Caps to 
Practical Nurses at Wabash Valley College at Church of God in 
Mt. Carmel , Illinoi s.  
March 30 , 1971.  Meeting with Presidents of the three 
colleges to coordinate course descriptions of courses on their 
campuses having the same prefix , course number and cr,edi t.  
April 1 ,  1971 . Meeting with John w. Hunke , Director 
of Illinois Chapter of Nature Conservancy to work out an agree­
ment to accept the Big Creek Memorial for educational use by 
our three colleges. 
April 2 ,  1971 . Attended the State Vocational-Technical 
' 
Advisory Committee meeting at Springfield. 
April 6 ,  197 1 .  Administrative Council meeting held at 
Conference Room at Olney Central College. Meeting called to 
order at 1 : 00 P . M .  and adjourned at 4 : 3 5  P . M .  Mr. Keyser ex­
pl ained the lack of time necessary to qualify for Dental As­
sisting Certification to begin in September 1971 . It was 
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explained that meetings would be continued to receive approval 
by the Illinois Dental .Association and the American Dental 
Association in order to start the program as soon a s  approval 
ca.n be received. 
�pril 8 ,  1971.  Meeting with Dr. Davis , President of 
Wabash Valley College ; Mrs. Perlow , Director of Practical 
Nursing program ; and John Hawkins of the State Employment Ser­
vice to make plans for Manpower Training for referral students 
in Practical Nursing . 
April 1 2 ,  1971.  Meeting with Vocational Counselors of 
the three colleges to bring them up to date on all new pro­
grams as well as to solve problems regarding other on-going 
vocational programs. 
April 14, 1971 . Attended District Citizens Advisory 
Committee and reported on new program developments and pre­
sented them with a list of all occupational programs offered 
in Illinois Eastern Junior Colleges , District #529. 
See 1971-72 Annual Plan of Vocational-Technical Pro­
grams in Appendix. 
April 1 5 ,  1 9 7 1 .  Attended the Illinois Junior College 
Board meeting at Sterling , Illinoi s ,  on the campus of Sauk 
Valley College. 
April 1 9 ,  197 1.  Vocational-Technical Occupations 
Advisory Committee meeting in Board of Trustees Conference 
Room. Meeting called to order at 7 : 30 P .M .  and adj ourned at 
1 0 : 00 P . M .  Plans were discussed regarding programs to b e  re­
searched to begin in September 19 7 2 .  Also questions were 
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.?:aised as to the amount of activity Vocational Counselors had 
been exerting in work:lng in the area. of recruiting and working 
with High School Counselors. It was their opinion that these 
pi�or·J.e have spent b·>o much time in the office acting a s  regis­
trars rather than following their duties as 'described in their 
job descriptions .  
April 20 , 197 1 .  Board of Trustees meeting in Board 
meeting room at 6 : 00 P . M. Board of Trustees had received rec­
ommended programs in a Board mailing one week in advance .  
Board o f  Trustees approved programs recommended by Administra­
tive Council of their March 2 3 ,  1971 , meeting and directed 
that they be submitted to the I llinois Junior College Board, 
Board o f Vocational Education and Rehabilitation , and Board of 
Higher Education. Mid-Quarter Claim for Vocational reimburse­
ment was approved. 
April 22 , 1971 . Meeting with Dental Assisting program 
Advisory Committee held in Board Room of Central Staff Of­
fices. It was derermined that applications be prepared by 
this committee and directed Mr .  Keyser to secure all support­
ing materials for the next meeting . 
April 24 , 19 7 1 .  Attended the Adult and Continuing 
Education Conference at Effingham , Illinois , and served on a 
panel entitled, "Program Development" .  
April 26 , 1 9 7 1 .  Attended conference on Social Justice 
at Illinois State University, Normal , I l l inoi s ,  to gather fur­
ther information of program development in this area. 
April 2 7 ,  1971.  Served on North Central Evaluation 
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Team for Frankfort High School at West Frankfort , Illinois. 
My evaluation responsibility was in the area of preparatory 
and vocational offerings in that schoo l .  
April 30 , 1971 . Completed and mailed the Mid-Quarter 
Report to the Board of Vocational Education and Rehabilitation 
for reimbursement . ( See Summary in Appendix B . ) 
May 4-5 , 1971 . Worked with Mr .  Howard Strubinger of 
Staff of Board of Vocational Education and Rehabilitation in 
inventorying vocational equipment in which this district had 
received Federal and State funds . 
May 19 , 1971 . st .. Loui s ,  Missouri.·, to meet with 
Cardinal ' s  trainer gathering information for future devel­
opment on Athletic Trainers program. 
June 1 ,  1971 .  Meeting with Dental Assisting Program 
Advisory group in which f'Urther projections and plans were 
accompl ished. 
June 17-18 , 1971 . Dwight Link , Director of Instruc­
tional Services and myself visited Joliet Junior Col lege , 
College of DuPage, and William Rainey Harper to observe their 
Food Services programs and to interview prospective Chet In­
structor for the Lincoln Tr.ail College program. 
J\lne 24-25 , 1971. Attended Instructional Deans Work­
shop at Springfield. We received up to date information on 
new procedure, new forms to be used, and f'uture developments. 
June 28 , 1971 . Meeting with Fixed Base Airport Mana• 
gers to explore the possibilities and feasibility of possible 
programs in the aviation area s .  
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July 7 ,  19 71. . Heetin�1 ·with Galen Meilg , l:.xe::utive 
Secretary of Illinois Nursing Home Admini strators to explore 
the feasibility of development of a program to upgrade present 
Nursing Home Administrators as well as a program to train fu­
ture Nuraing Home Administrators. 
July 8 ,  1971 . Compiled and submitted Mid-Quarter 
Summer term claim for vocational reimbursement to Board of 
Vocational Education and Rehabilitation . ( See Summary in 
Appendix B )  • 
July 9 ,  1971 . Att�nded the Illinois Junior College 
Board meeting in Chicago to testi:fy and re1;:uest approval for 
our offering the Emergency Preparedness program outside our 
Junior College District. Request was approved. 
July 1 2 ,  1971 . Meeting with Dental Assisting Program 
Advisory Committee to do further work on program development. 
July 1 4 ,  1971. Worked with member of Board of Regis­
tration and Education visiting the Practical Nursing program 
at Wabash Valley College. 
July 1 5 , 1971 . Worked with Brian Mikes , new Chef In­
structor in Food Services program at Lincoln Trail College to 
check presently owned equipment and to list additional equip­
ment needed. 
July 19 , 1971 . Conference with Dean Robert Gregg at 
Southeastern Junior Colleg e ,  Harrisburg , Illinoi s ,  to work out 
a memorandum of agreement between our districts regarding 
transfer of students from one district to another in occupa­
tional programs not offered in one district but available in 
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the other district. 
July 2 2 ,  1971 . Met with Dean of Research to discuss 
and plan research information needed for program development 
and justification for programs to start in September 1972. 
CHAPTER IV 
NSW LEGISLATION AFFECTING VOCATIONAL-­
TECHNICAL EDUCATION 
Many Bills have been introduced in the State Senate 
and House of Representatives during this past year , as usual , 
which would directly affect Vocational-Technical Education 
however , only a few succeeded in being passed and sign�d into 
law by Governor Ogilvie. 
House Bill No . 1677 introduced by Representative 
Shapiro was a Bill for appropriations for the payment of a 
Flat Grant Rate and Equalization for semester hours generated 
in Illinois Public Junior Colleges. This Bill was amended in 
the House by Representative Walsh as follow s :  " Section 2 . 1 .  
No part of the amount appropriated in Section 2 for distri­
bution as Flat Rate Grants may be used for courses ,  the pur­
pose of which is to provide instruction in hobby , lei sure time , 
or recreational activities , including but not limited to 
courses in cake decoration , floral arrangement , knitting , 
camping , sel f-hypnosi s ,  bridge , horse training for profit and 
fun , lingerie sewing , dog grooming and care , beginning piano 
for adults or dancing . The Illinois Junior College Board 
shall certify on the voucher that no credit hours for which 
Flat Rate Grants are to be paid were earned in any course 
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referred to in this Section . " 1 This Bill was passed by the 
House at a Flat Grant Rate of $19 . 50 per semester hour gener-
ated by the Illinois Junior Colleges. 
This Bill as amended was pa3sed by both the House and 
Senate and signed by the Governor on July 16 , 1971 , with the 
Governor making the following changes : ( 1 )  The Flat Grant 
Rate was reduced back to the present $ 1 5 . 50 per semester hour. 
( 2 ) The $ 1 ,00C , 000 for disadvantaged students was eliminated. 
The Amendment by Representative Richard A .  Walsh of 
Oak Park was not as damaging as many first bel ieved it to be 
but the implementation by the Illinois Junior College Board 
affected Vocational £ducation. At the time of this writing 
the Illinois Junior College Board has interpreted this to in-
elude all credit equivalency courses enrolled in by adults. 
In the State of Illinois many adults were enrolled in credit 
equivalency courses of occupational design. In Illinois 
Eastern Junior Colleges , District #529 , approximately 100 
courses were offered on a credit equivalency basis and of 
these , approximately 60 were occupationally approved courses . 
This naturally has caused a great deal of anxiety and resent­
ment as well as discussion in our junior college district by 
taxpayers. Also the other ramification of the House Bill 1677 
as changed by Governor Ogilvie means that there i s  no in­
creased Flat Grant to Illinois Junior Colleges in spite of the 
fact that the cost of education i s  continuing to escalate. 
1 I llinoi s ,  77th General Assembly, HB-1677, Amendment 
to Public Junior Col lege Act. 
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House Bil l 24 7 sponsored by Representat ive Scariano 
basically would have provided for deficiency appropriations of 
Eighteen Million Dollars to the Board of Vocational Bducation 
and Rehabilitation. 2 This increase was placed in the appropri-
ations Bill by the General Assembly to meet proposed increases 
in enrollment , programs , and increased costs in vocational 
education program s .  Governor Ogilvie reduced the appropria­
tions for the I l l inois Board of Vocational Educatlon and Re-
habilitation to the original budgeted level which was the. 0.:.i:ne 
dollar amount as appropriated in f'iscal Year 1971 . This will 
mean that the Illinois Board of Vocational Sducation and Re-
habilitation wi.11 have the same amount of State money to al­
locate in Fiscal Year 1972 , even though the numbers of students 
in vocational programs are increasing and inflation continues 
to hit the cost of operating the programs. This Bill probably 
had the greatest damaging implications of any piece of legis-· 
lation that has been signed into law as of this date. 
Another piece of legislation which was Senate Bill 909 
introduced by Senator Gilbert basically required that 30% of 
the total courses actually taught during any quar.ter or semes­
ter must be courses leading directly to employment. 3 A survey 
of  all of the Illinois Public Junior Colleges revealed that 
three of the thirty-seven junior colleges were not even 
2Illinois , 77th General Assembly, HB-247, Deficiency 
Appropriation - Bq�d of Vocational Education. 
3 Illinoi s ,  Senate , An Act to Amend Public Junior Col-
lege Act Requiring 30% of arr--courses .. Taught to be in Fields 
��ing Directly to Employm!flt, S . B .  909 , 77th General As­
sembly ,  1971 , p. 2 .  
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presen tly meeting the 1 5% o f  to tal courses o ffered and tha t 
presen tly only three junior colleges are reaching the 30% 
level . 4 At the time o f  thi s wri ting Senate Bil l  909 i s  still 
laying on the Governor ' s  desk and has not been signed . There 
is much con jec ture as to whether or not the Governor will sign 
this bill a fter looking a t  the informa tion gathered from all 
o f  the junior colleges throughout the S �a te .  
Legi sla tion a f  fec t.1ng vocational educa tion on the 
na tional scene has been about as proli fic as the Illinois 
legislation. The firs t a ttempt w as the Employment and Man­
power Act o f  19 70 which con tained provision for educ ationa l 
training in the area o f  voca tional educa tion . 5 However , be­
fore the Act was passed it was amended to not include any 
provisions for occupational educa tion training . On Dec-
ember 1 6 ,  the President o f  the United S ta tes ve toed the Em­
ployment and Manpower Act o f  19 70, and preven ted i t  from be-
coming a law. 
On January 25, 19 71 , Sena te Bill 31 was in troduced 
by Senator Nel son and Senator Jacob Javits o f  New York with 
thir ty -two addi tional Sena tors as co-s ponsors . T his was the 
"Emergency Employment Act". This Bill passed by an overwhelm­
ing ma jority and was signed into law by the Presiden t . 6 The 
4Illinois Junior College Bo ard , Survey o f  Illino i s  
Public Junior Colleges as to Percen tage o f  Cours.es Taught 
Leading to Employment, three pages . 
5u .s . ,  Congress , Employment and M�power Act o f  1970 , 
s .  3 1 , 9 2nd Congress, p .  1 20 .  
6 u . s . ,  Congre ss , Emergency Employment_Act o f  �971 , 
Public Law 9 2- 54 , 92nd Congress , s .  3 1 , p .  1 0 .  
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final Bill appr!)'led the Senate-House Con'f t1rencl! authorizes 
One Billion Dollars in F i scal 1 9 7 2  and 1 . 25 B i l l ion in Fi�cal 
1 9 7 3  to create rtn estima.ted two hundred thousand new public 
service jobs for the unemploy�<l nnc under-f?mploy�d which mu!: t  
p.:iy the minimum c f  prevailing ':./ages , whichever is hig11er. The 
applications to operate programs wc·re to be submitted to the 
Secretary of Labor by cities , counties , state, or subdivi s i: 1n ..:, 
thereof. At t.he insistence of the !..c-1h0r Department and c�·n·,_ 
ferees from Hottse , the elig ibi l lty of rrivate , non-pt"ofit 
agencies to serve as prime sponsors of programs in this Act 
was deleted. Federal funds will pay up to 90% of the cost of 
programs , c:md at leafit 85% of th.g cost must 90 to �mployees in 
salaries or benefit s .  'l'here .ts no limit on the natu;:-c o f  the 
job or the p·�riod of employment. The Act runs for two yea.rs , 
or until National unemployment dips belott: 4 .  5% for three 
months. A total of 250 i"iil lion Dollars each year is reserved 
for a rf":as of 6% unemployment o.c more , and these funds would 
continue to be. .:i.vai lable even if the national rate went below 
4. 5%. This Bill ?rovides for 5% of the allocated monies to be 
used for occupational education . 
On August 6 1 1971 , the ··.J. s .  Senate passed Senate :.11 1  
659 known a s  the 11::.:ctuc:ational .Amendments o f  1971" by C\ vote of 
7 51 to O .  This Bill a\:thocizes a huge increase in Federal Aid 
to Higher Education and provic.les Federal Grants for instruc-
tion to an institution in addition to significant increases in 
------ _ _ .. _ ________ ___ _ ___ _ 
7 U . S . , Congres s ,  Educational Amendments of 1971 , 92nd 
Congress ,  First Session , J '.)71-, and Report r•.:> . 92-346 ,S. 659 , 
p .  380. 
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existing legisl�tionu rhe Bill extends to n ld-1975 existing 
programs included in the Higher Education Act of 1968 , includ­
ing those which never have been funded. The Bill authorizes 
936 Million annually for under-graduate facility grants and 
increases the share for public community colleges and techni­
cal institutes from the present 24% to 3 3  1/3% with the Com­
missioner determining the precise percentage. As a com­
parison , Congress appropriated only 4 3  Million Dollars for 
two-year and four-year colleges and universities in Fiscal 
Year 1972. Among the major actions are compromises between 
the Senate and the House on the Fiscal Year 1972 Federal Edu-. 
cation Appropriations Bill which provides an increase of about 
540 Billion Dollars over last years appropriations. President 
Nixon signed the u .  s .  Office of Education Appropriations Bill 
on July 1 1 ,  1971. This Bill provided for a boost in vo­
cational and adult basic education programs of 75 Million Dol­
lars. 'l'he Bill woul d  a l so add a Division of Community Col­
leges to the u .  s .  Office of Bducation to coordinate all sup­
port for two-year colleges. Even more beneficial this Bill 
under Title II - Vocational Education would provide for the 
establishment within the Office of Bducation a Bureau of Oc­
cupational and Adult education. "The Bureau of occupational 
and Adult Education , shall be responsible for carrying out 
those responsibilities of the Commissioner which he is author­
ized to delegate under this Act , The Adult Education Act ,  and 
any other Act vesting authority in the Commissioner for Vo­
cational , Occupational , or Ca.reer Education ( including Man-
- 5 2  -
power Training ) or for Adults or Continuing Education . "8 This 
is believea to be one of the greatest asset� to the ruture of 
vocational ana adult education whicn nas been enacted into law 
during the past twenty years. 
8 Ipiq - �  P9· 101-102 , 147 . 
CHAPTER V 
A MORE REALISTIC APPROACH TO MEETING THE NEEDS 
OF THE DISADVANTAGED IN PROGRAM DEVELOPMENT 
Affluence i s  the hallmark of our society, yet one out 
of every six Americans is restricted to the doles of depriva­
tion. Coupled with racism, American education has been the 
spawning grounds for the perpetuation of both physical deteri­
oration and psychological dehumanization of minority youth 
adults. 1 
In our present day society 18% of all young Americans 
are unemployed; 30% of young black Americans are unemployed ; 
and modern technology automates 3 3 ,000 Americans out of jobs 
each week. Chronic poverty , under-employment , illiteracy, and 
rising crime rates among youth are the symptoms of a basic 
problem - lack of realistic approach to meeting the needs of 
the disadvantaged in program development. 2 
Disadvantaged students are victims of what is commonly 
known as the failure syndrome. Their parents were most likely 
failures , and their grandparents before them. Their neighbors 
and sisters or brothers are failures ; the neighborhood they 
1Henry E .  Schmitt and Ralph J.  Wooding , "Strat�ies 
for Preparing Teachers to Reach the Disadvantaged , "  American 
Vocational Journal ( November , 1970 ) ,  pp. 24 , 2 5 ,  8 1 .  
2Ibid. , P •  24 . 
c: '\ - -.J I  -
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live in is a failure. 3 They have become so accustomed to liv-
ing with failure that they are more comfortable with it than 
they are with success. Many who have been exposed to our tra­
ditional type· of academic preparation have been "pushed out" 
of school because they were unable to compete and, therefore , 
were not successful in that line of endeavor . 
our traditional type of acadenlic preparation has been 
based on verbal reasoning abilityJ the power to see relation­
ships , to generalize , to apply logical thinking , to deal with 
abstractions. The disadvantaged student i s  not equipped to 
experience success in this typ.e of educational setting . This 
leads our present day drop-outs or push-outs ,  depending on the 
terminology one wishes to use•-it still ends with the same re­
sul t ;  a person who is unemployable and becomes a prime candi• 
date for the Public Aid roles , a reactionary individual , be­
cause he is not able to cope with aoc�ety. Thus his habits 
and his attempts to survive adds to the rising crime rate 
which we are experiencing- throughout the country. 
There have been many attemts to solve the needs of 
the disadvantaged person in our society and for most part all 
have been failures up to this date. We have had the Office of 
Economic Opportunity, the Job Corps and many others with us 
for several years supposedly dedicated to alleviation of the 
problems of the disadvantaged. 
By 1963 the nation was sufficiently alarmed to enact 
3charlas F. Nichols ,  "Vocational Education for the 
Disadvantaged , "  American Vocational Journal ( November , 1970 ) , 
PP• 21-23. 
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and fund the Vocational Education Act o:f 1963.  The legisla-
tion represented an attempt to reduce unemployment and under-
employment with particular emphasis to be focused on the dis­
advantaged students of the nation . 4 Five years later Congress 
through its own observation and by statements by and guidance 
from the National Advisory Council on Vocational Education t 
had determined that only tokenism had been achieved in the im­
plementation of the Vocational Education Act of 1963. This 
became the real catalyst for the Vocational Education Amend-
ments of 1968 which specifically directed the states to ear-
mark at least 1 5% of the annual basic vocational education al-
lotment to the training of disadvantaged people of the 
nation. 5 
Even though we have this legislative mandate and the 
necessary funding to carry out the development of relevant 
curriculum to meet the needs of the disadvantagedt as educa-
tors we are still failing in our mission , according to the 
Third Report of the Nutlonal Advisory Council on Vocational 
Education in December , 1970 . 6 
As a nation we are presently operating with an 
4Gilman G.  Udell ( ed) Laws Relating._ to .Y.oc;:J.l�tio_Q.al £�­
cation ( U .  s .  Government 'Printing 0.ffice , 1966 ) , pp. 4 3 7-454. 
5Gilman G .  Udell ( ed )  Laws_Belating to Vocational Edu­
cation ( U .  s .  Government Printing Office , 1970 ) , pp. 210-246 . 
6Hugh Calkins t .Il!!.f'.Q_ Feport of the National Advisory 
Council on Vocational Education, Vocational Amendments of 
1968, Public Law 90-576 , A Third Report of the National Ad­
visory Council on Vocational Education to Elliott Richardson , 
Secretary to Department of Health , Education and Welfare 
( Washington , D. c . , July 1 0 ,  1970 ) , p .  9 .  
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unemployment rate of 6 . 2%. As a nation we are at a point in 
time where the gross national product needs to grow at the 
rate of at least 4% to keep present workers employed and pro­
vide jobs for first-time people--youngsters , veterans , and 
women. 
We are faced with a constant barrage of new legis­
lation representing , at best , stop-gap approaches to the war 
on poverty. In the judgment of most authorities it represents 
only another political footbal l  for use by the politicians for 
their re-election or what they envision to be a solution to 
the need of the disadvantaged. To be honest one must admit 
that legislators do quite well when he recognizes tthe many and 
varied proposals set forth by various and sundry "professional 
education" groups. In any case the latest such effort to re­
duce the problems attendant to poverty i s  the Emergency Em­
ployment Act , Senate Bill 31 , as alluded to in the previous 
chapter. The final Bill as approved by the Senate-House Con­
ference authorizes Cne Billion Dollars in Fiscal Year 1972 and 
l . 2s · s1111on Dollars in Fiscal Year 197 3 ,  to create an esti­
mated 200 , 000 new public service jobs for the unemployed and 
under-employed which must pay the minimum or prevailing wages, 
whichever i s  higher. Due to the deletion or amendment exclud­
ing non-profit agencies as being eligible to serve as prime 
sponsors of programs in this Act , this means basically that 
there i s  little if any emphasis on educating the unemployed 
and under-employed people to increase their competencies and 
skills to enable them to compete in the world of work. 
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Unfortunately this approach , no matter how well instituted , 
represents only a stop-gap measure ; eliminates the symptoms 
but not the cause of the problem. Only a few of many laws 
passed by Congres s  has been listed. A comprehensive l isting 
of legislation designed to meet the needs of the disad­
vantaqed; to provide them with marketable skills and to de­
velop their skills and abilitites would serve no useful pur-
pose here. 
Rather we must first develop criteria to be used in 
identification of a disadvantaged person as specified in the 
Vocational Education Amendments of 1968 , which is as follows : 
"Di sadvantaged persons'' means persons who have academic , 
social , economic , cultural , or other handicaps that prevent 
them from succeeding in regular Vocational Education Programs 
designed for persons without such handicaps and who for that 
reason require special design educational programs or related 
services , or both , in order for them to benefit from a Voca­
tional Education or Consumer and Homemaking Education Program. 
The term includes persons whose need for such programs or ser-
vices result from poverty, neglect , delinquency, or cultural 
or linguistic isolation from the community at large , but does 
not include physically or mentally handicapped persons unless 
7 such persons also suffer from the handicaps described. 
It is readily apparent that the breadth of this de­
scription requires that we must solicit the support of the 
7
Ill1nois Board of Vocational Education and Rehabili­
tation , �tate Plan for the Administration of Vocational and 
Technical Education in Illinoi s ,  pp. 1-1 36. 
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agencies of our area and communities in order to arrive at a 
set of criteria to use in the identification of the disad­
vantaged people of our area. The remainder of the paper then 
will be an attempt to outline and suggest the implementation 
of a feasible approach to the development of a realistic cur­
riculum to meet the needs of all the disadvantaged people of 
our particular area which is Illinois Eastern Junior Col leges , 
District #529. 
First , it seems most feasible to organize a consultant 
group composed of professionals already working or wrestling 
with the problems of the disadvantaged in their particular 
segment of society. It seems most reasonable to invite a mem­
ber of the fol lowing groups to become members of the consult­
ant group for our area ; ( 1 )  Local Illinois State Employment 
Service , ( 2 )  Division of Vocational Rehabilitation , ( 3 j  De­
partment of Public Aid, ( 4 )  Crippled Childrens Services , 
( 5 ) Department of Children and Family Services , ( 6 )  Department 
of Menatl Health , ( 7 )  Illinois Youth Commission , ( 8 )  Adult 
Basic Education Officials ,  ( 9 )  Council of Unions , ( 10 )  Cham­
bers of Commerce ,  ( 1 1 )  Office of Economic Opportunity, 
( 1 2 )  Any other community action groups prese.nt in the com­
munity not yet identified. 
It is hoped that this group would look at the criteria 
we are presently using and accept or reject any or all of them 
for the identification of the disadvantaged and to this list , 
add additional criteria which would identify persons as dis­
advantaged from their experiences and point of view. 
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our present criteria for the identification of the 
disadvantaged consist of the following : ( l }  Are over-age for 
grade by at least two years , ( 2 )  Have difficulty communicating 
through writing or speaking , ( 3 )  Are frequently absent from 
school or work without apparent cause , ( 4 )  Are presently un­
employed or frequently unemploved , ( 5 )  Have a reading level at 
least two grades below their grade placement , ( 6 )  Are from 
families dependent upon social agencies for support or are 
dependent upon social agencies for support at the present , 
( 7 )  Need economic assistance to stay in school , ( 8 )  Are physi­
cally and mentally handicapped and subject to one or more of 
the kinds of disadvantages as listed. 
Although these criterias are identifying a part of the 
disadvantaged of our area , we are aware that we ar.e in no way 
identifying all such persons. 
A second step to the solution of this problem should 
consist of enlisting the support of this consultant group in 
identifying all the programs and efforts presently operating 
within our junior college district in an attempt to meet the 
needs of the disadvantaged. It is the contention of the au­
thor that many organizations are attemptin� to meet the needs 
of the disadvantaged in their own pecul iar ways and if all the 
energies and monies expended could be coordinated , a more fea­
sible approach could be implemented. At present , it seems 
that the right hand does not know what the left hand !s doir19 
in the implementation of the many programs being offered under 
the guise of helping the disadvantaged. 
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As a third step it seems only logical that this group 
should addres s  itself to the possibilities of employment for 
the disadvantaged in our area of the state. This could be 
done through a survey of the area , questionnaires , and direct 
contacts with the organizations with whom the committee mem-
bers identify. Education can only succeed if it leads to the 
meaningful reward of employment in a given area or allied 
field, or a desire to further training . One of the mandates 
of the Illinois Junior College Act is for the training of 
people in the area of Vocational Education . It further in­
dicates as a function of the college the responsibility for 
helping in the placement of students on jobs at the end of 
their training p�riod. 8 This can only be done with the co­
operation of the community which definitely has a responsi-
bility for helping to provide jobs for participants in the 
programs to be developed. Unless thi� commitment i s  made by 
employers in the community, the programs and what they are 
attempting to achieve will be meaningless. 
Armed with the survey information, questionnaire in-
formation and a commitment from the business and industry for 
employment of trained people ,  it now becomes the task of the 
consultant committee to take a hard look at exactly what types 
of programs would best fit the needs of the disaavantaged 
population to be served and trained for saleable ski l l s .  It 
is hoped that this group would not see fit to follow the time-
8 Illinois Revised Statutes , 1969 , Chapter 1 2 2 ,  Sec-
tions 101-1 to 108- 2 ,  Illinois Public Junior College Act , West 
Publishing Company, 1970 . 
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honored tradition of developing programs that begin on the 
first day of September and run until the first day of June 
in order to earn a given number of quarter or semester hours 
credit. Rather it is hoped that this group would recommend a 
student-centered instructional program to meet the needs of 
the employer and not to force them into enrolling in disci­
pline areas which are not deemed by the employers as being 
necessaryt and in many cases could be the same faculty at-
titudes and institut:..onal techniques which forced them out of 
their formal education. It is expected that this committee 
would come up with recommendations for some programs that 
would be as short as one week in length , other programs in 
varying lengths of time, conceivable running to , up to three 
years in length. The primary concern should be to offer the 
basic necessities required to place the student into the world 
of work. 
A fourth priority to which this group should address 
themselves is a testing program to serve as a guide to the 
placement of the students in the programs in which they can 
expect to succeed. This is most important because, one of the 
prime characteristics of the disadvantaged person is that 
during most of his lifetime he has never experienced success. 9 
If we are guilty of placing the student in a program in which 
he does not have the interest or capabilities to succeed , then 
we are guilty of perpetuating the disadvantaged rather then 
9Miriam L. Goldberg , "Teachers for Disadvantaged Chil­
dren , "  The Schools and the Urban Crisis, A Book of Readings , 
Holt , Rinehart and Winston , Inc . , 196 5 , pp. 230·237. 
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helping them to reach a goal as a productive citizen and an 
intelligent consumer of our gross national product .  Fortu­
nately, the American College Testing program has developed a 
test for "A Career Planning Program" . This seems to be a very 
practical approach and a valuable tool for the Counselors to 
use in the placement of students in programs in which they 
will be most likely to succeed. 
The test is broken into three parts as follows : The 
students information section which is made up of the following 
seven categories of educational and vocational information : 
( 1 )  Biographic and demographic information , ( 2 )  Educational 
and vocational plans , ( 3 )  Educational needs , ( 4 )  Non-academic 
competencies , ( 5 )  Self estimates on trades related to edu­
cation and occupations , ( 6 )  Work orientation , and ( 7 )  Life 
goals. 
The second part of the American College Testing Career 
Plan Profile Test is the vocational interest profile which 
assesses the vocational interest of ctudents considering oc­
cupational-technical education and careers. Twelve scales are 
included as follows� ( 1 )  Scientific , ( 2 )  Health , ( 3 )  Artis­
tic , ( 4 )  Social Service, ( 5 )  Business Contact , ( 6 )  Business 
management ,  ( 7 )  Business detail , ( 8 )  Household, ( 9 )  Carpentry, 
( 10 )  Mechanical , ( 11 )  Electrical , ( 1 2 )  Agricultural . 
The third and final part of the Career Planning Pro­
file Test is the assessment battery which includes seven abil­
ity measures including scales of academic competencies and 
special abilities believed to be important to success in 
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vocational-technical curriculum and actual job success as wel l .  
They are as follow� : ( l )  Reading skil l s , ( 2 )  Numerical compu­
tation , ( 3 )  Mathematical reasoning , ( 4 j  Non-verbal reasoning , 
( 5 )  Mechanical skil l s ,  ( 6 )  Clerical skil l s , ( 7 )  Space re­
lations. This type of testing along with some individual and 
group counseling and home vi sitation , both by the Counselor 
and Instructor should more nearly meet the educational needs 
of the disadvantaged persons in our society, than do our best 
efforts to date. 
A fifth priority which must receive a great deal of 
attention is the recruitment of teachers for programs for the 
teaching of the disadva.ntaged. Unfortunately ,  too many vo­
cational teachers have been educated in middle-class , Anglo­
Saxon , Protestant institutions and expect to transform the 
disadvantaged student into the same blond, blue-eyed , white­
skinned , Protestant , vocational student mold. This represents 
an unrealistic educational effort to teach even minority stu­
dents and/or what is commonly known as disadvantaged people.  
Such a teacher may feel sorry for them , realizing limiting 
circumstances of t�eir lives; ort  he may be angry by their 
lazyiness , their lack of effort, believing that they could i f  
they woul d ,  but they won ' t ;  or , he may write them off a s  hope­
less , to dumb to learn , taking up time and resources that 
could be better utilized by people with more ability and 
greater motivation. 
The successful teacher of disadvantaged children re­
spects his students and sees them quite realistically as 
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different from his children and his neighbors children. But 
like all students he knows they are coping in their own way 
with the trials and frustrations of growing up and, unlike 
middle-class student s ,  are struggling to survive in the ruth­
less world of their peer s ,  confused by the conflicting demands 
of the two cultures in which they live--the one in the home , 
the street and the neighborhood, the other of the school and 
the society that maintains the conflict . The successful tea-
cher understands the backgrounds from which the student comes , 
the value placed on various achievements , the kind of work and 
life to which they aspire. He recognizes and understands the 
reasons for their unwillingness to strive toward future goals 
for which they have as yet to develop an anpreciation. He 
also knows that the language of his students is closely tied to 
the life they lead. And while · it may represent a complete 
lack of distortion of acceptable English , he recognizes its 
functional qualities for the student. Though this language is 
not "the coin of the realm" it often represents the only known 
and acceptable medium of exchange in the students home or 
neighborhood. lo He also realizes that native potential in-
telligence i s ,  at least thus far , unmeasurable; that what test 
measure is l earned behavior , and that the learning results not 
only from the students native �bility but also from his total 
experience. Further , he is aware that intelligence and ap­
titude tests set <)Ut mainly to tap those learnings which are 
related to verbal reasoning ability; the power to see 
____ ______ .. ___ __ · �- -----
1 0 !bid. , p .  237 . 
-- --- -.. - - · - -
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relationships ,  to generalize, to apply logical thinking , to 
deal with abstractions. He knows that some kinds of intel-
ligent behavior which may be highly adaptive in the life of 
the disadvantaged student is untapped by the tests normally 
given to students in our society. In fact , he realizes that 
many intellectual abilitie s , such as those a ssociated with the 
creative arts are not measured by existing intelligence tests. 
The successful teacher accepts the test scores as fair and 
valid measures of these students present academic ability; but 
rejects them as a measure of native intelligence. I f  the 
hypothetical " successful teacher" were to be characterized in 
a single phras e ,  it would be ordered flexibility. 1 1  
Unfortunately, our institutions of higher education / 
have shown an unwillingness to be realistic in the preparation 
of teachers for the disadvantaged. A properly trained teacher 
cannot even be approached until educators and the public open-
1 y recogniz e :  ( 1 )  That schools in disadvantaged areas do , in­
deed , present unique problems which differ from the problems 
faced in more affluent sections of larger cities, in rural 
areas or in the suburb s ;  ( 2 )  That all disadvantaged students 
show wide variability in aptitude , achievement and general 
school functioning--often overlapping groups of students from 
more advantaged circumstances�-and as a group they present 
learning and behavioral problems which distinguish them from 
their more socially and economically favored age mates ; 
( 3 )  That , therefore , those who teach the disadvantaged 
1 1  Ibid . , p .  237 
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chil dren need , in addition to the knowledge required of all 
teachers , specific knowledge and ski l l s  which are particularly 
suited to the learning needs of disadvantaged people .  Once 
such acceptance is gained, then courses of study can be con­
structed to prepare the new teacher for his special job and 
provide the practic,ing teacher with new insights to the stu­
dent he teaches and more· effective methods of working with 
them. 12 The teacher who is successful with any group of stu­
dents i s  the one who respects the student in his class and 
they in turn respect him. 
Unless we can prepare sensitive and knowledgeable 
teachers for the disadvantaged , efforts to reach and teach 
them will be futile. The disadvantaged student is not knowl­
edgeable nor interested in functioning as a middle-class citi­
zen of this or any other community without the upward mobility 
influence of a teacher with empathy and background of the dis­
advantaged persons problems . The teaching strategy must con­
sider the need for developing a more positive feeling toward 
self and the environment--especially the school environment . 
At this point in time it seems that the most desirable teacher 
would be one who had been recruited from the ranks of those 
to be served. Fortunately, in the post-secondary edUcation 
program in the State of Illinoi s ,  we . are permitted to recruit 
and use teachers from the ranks of the disadvantaged , or from 
any group for that matter , which we deem competent and can re­
late to those students with the exception of the programs 
----- --·------- ---------------
1 2  Ibid. , p .  2 3 7  
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which are licensed by a certification body. This latter group 
is most often at odds with anyone attempting to develop pro­
grams for the disadvantaged. This reference is particularly 
made regarding the activities of the State of Illinois Regis­
tration and Education Roard which control s 108 licensed occu-
pation s.  Unfortunately, their attitude to date seems to be 
that of cybernation in which they have complete control of the 
number of people they will allow to enter the occupation over 
which they preside. Furthermore , the people who do hold the 
certificates and l icenses are in too many cases adamant in 
their refusal to depart from traditional methods of instruc­
tions. We should know by now that if these "tied and true" 
methods were equally effective for all , there would be no dis­
advantaged population in this country. 1 3 
In conclusion , in order tn develop a more realistic 
approach to meeting the needs of the disadvantaged in program 
development , out of absolute necessity, the following points 
must be successfully solved : ( 1 )  A const.lting group from all 
organizations working in the area must be organized and co­
ordinated in their efforts to help the disadvantaged. 
( 2 )  This organization must definitely be involved in the pro­
cess of program development .  ( 3 ) A realistic testinq and 
pl acement program of students i s  an absolute must in order 
that we protect the disadvantaged person from again experi­
encing failure. ( 4 )  The employers of the area must be edu­
cated and their cooperation solicited in the employment of the 
1 3  Charles F .  Nichol s ,  op. loc. cit. , p .  2 3 .  
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products of the training program. ( 5 )  An unusual amount of 
effort must be directed toward the recruitment of teachers who 
can relate to the disadvantaged person and be knowledgeable of 
the material s to be presented as well .  ( 6 )  either a system of 
in-service training of those teachers recruited or a success­
ful articulation with the senior institutions in their teacher 
training i s  a must in order that the program be a success. 
( 7 )  Considerable effort and energies must be exerted in ar­
ticulation with the certification groups attempting to elimi­
nate some of the barriers presently facing the disadvantaged 
person. ( 8 )  An on-the-job follow-up program should be imple­
mented to determine '�he success o·r failure of the students 
after completion of their training in their particular pro­
gram. 
CHAPTER VI 
THE 4 DAY , 40 HOUR WORK WEEK AND ITS 
IMPLICATIONS OF EDUCATIONAL NEEDS 
The most detailed study thus far available is contain-
ed in a book , ''4 Days, 40 Hours" , edited by Riva Poor and 
published by Bursk & Poor Publishing Company , Cambridge, Mass­
achusetts. In his Foreward in the book , Nobel Economist , 
Paul A. Samuelson notes that the work day is the area of mod-
em life that offers man the fewest choices. He can do a mul-
titude of jobs and spend his money in many ways but , with few 
exceptions , only by working eight hours a day for five days a 
week can he earn the money he spends. Whatever widens his 
choice enhances the quality of his life. 1 
In May, 1970 , Mrs. Poor heard of a company that had 
shifted from a work schedule of five eight-hour days to four 
ten-hour days. By last autumn she had compiled records on the 
experience of 2 7  firms . By March 8 ,  1971 , Mrs. Poor had in­
formation on more than 100 companies , including a new survey 
of companies on a three-day week . Also in an article publish­
ed on July 1 7 ,  1971 , Mrs. Riva Poor stated that , "There has 
been a ten-fold jump in the number of companies that have 
l Riva Poor , 4 Days,  40 Hours i Reporting a Revolution 
in Work and Leisure ( Cambridge, Massachusetts : Bursk and Poor 
Publishing Co. , 1970 ) , p.  1 7 5 .  
- f1 9  -
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switched to a re-arranged work week since the book was pub-
lished last November . "  By her latest count , some 650 compa-
nies have converted. The rate of conversion now i s  more than 
four per day. The trend is so strong that she has launched a 
monthly newsletter entitled, "Poor• s Work Week Letter" , and is 
soliciting subscriptions at $125 a year. 2 
Some scattered doubts of a four-day work week are be­
ginning to show up ; new converts to the plan continued to out­
number its critics. Amonq current developments : additional 
companies recently have �hifted their work schedule from five 
days to four. Most are continuing to have employees put in 40 
hours a week though variations are appearing . 3 
Objections are starting to be heard, particularly from 
Labor Unions . An Official of the Machini sts Union , for in-
stance , has come out in favor of a work-week of �our eight­
hour days with pay for 40 hours work rather than a four-day 
week of ten-hour days. A few employers are having second 
thoughts. Here and there , & company that has tried the ex­
periment has given it up and returned to the old schedule. 
Aleo most companies who have tried the new four-day 40 hour 
work week have conceded that scheduling becomes more complex. 
Employees reported greater fatique and management reported a 
heavier workload. Not all employees like it because they have 
reported that they do not know what to do with themselves ,  or 
hate longer days of work , or just fear an upset in the pattern 
2Poor • s  Work Week Letter , July 1 7 , 1971 , p.  1 0 .  
3 Ibid. , P •  6 . 
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of life. Also Unions may be a big part of the hang-up. Many 
apparently are against the change, afraid of losing overtime , 
but some have been persuaded to try it. The AFL-CIO is not 
against it , leaving it up to the Locals. The question of 
overtime is rough , especially on Government Contract work 
which requires overtime after eight hours in a day. Also 
Union agreements which specifies that an eight-hour day is 
standard seems to be another deterrent for some companies. At 
the present we have many States with Labor Laws which require 
the employer to pay overtime for anything over an eight·hour 
day of work. Also there are examples of Unions demanding 
shorter work week s ,  cutting ten hours a day to eight for a 
thirty-two hour work week . This is one reason why big 
companies with Union Contracts are hesitating at this time. 4 
On July 1 7 ,  1971 , 367 companies had converted to the 
shorter work week . By September 2 7 ,  1971 , 650 companies had 
converted to a four-day work week. 5 Other companies are tak-
ing a hard look at the possibility and are being encouraged 
to experiment with a change by their employees .  In July the 
shorter work week penetrated further into industries army of 
white collar workers .  John Hancock Mutual Life Insurance 
Company announced that it woul d  put some 290 employees on a 
four-day week this f il l , for a thirteen week trial pe�iod, 
but were unable to , due to the wage-price freeze. The Boston 
4 
" Why the Work Week Pattern is Changing" , Business 
Week , March 1 3 ,  1971 , p. 108. 
5 Poor • s  Work Week Letter , September 2 7 ,  1971 , p. 7. 
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Company thus joins other insurancQ giants ,  including Equitable 
Life Assurance , Mutual of New York , and Metropolitan Life, in 
experimenting with a shorter work week . 6 However , this had to 
be cancelled to the wage and price freeze. 
In June , managers from some 200 companies attended an 
American Management Association briefing session in New York 
on "The Re-arranged Work Week" . The turnout was a.bout three 
times as large as the American Management Association nrigi­
nall y estimated , and the mix of companies represented in­
cluded General Electric , Eastman Kodak , IBM , Consolidated 
7 Edison , Hughes Aircraft , and Mobile Oil . The response was 
strong enough to prompt plans for a follow-up session in the 
fall period. 
Chrysler Corporatiai and the United Auto Workers 
negotiated an agreement , which led to the first consideration 
of the four-forty formula by a major company in a major in­
dustry. Chrysler asked for new work rules and tighter compa-
ny discipline over absentee workers ,  and the Union countered 
with the proposal to establish a joint committee to study this 
telescopic work week period. When a new contract was signed , 
one of its provisions was the creation of the Study Corranittee. 
Officials of Chrysler Corporation say that it could lead to a 
pilot program at one or more of the company' s  plants .  Word of 
this agreement came with a completion of the Chrysler Labor 
Contract and was followed in the negotiated agreement settle-
6 
7 
Loe . cit . , Business Week , July 1 7 ,  1971 , p. 1 8 .  
Lgc. cit. ,  Business Week , July 1 7 ,  197 1 ,  p .  1 8 .  
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men ts at Gene1�a1 Motors and Ford .Motor Company. 8 Though the 
United Auto Workers posture now i s  to work with management on 
absenteeism problems , the Unions ultimate work week goal is 
still a shorter week in hours as well as days . "This would 
have to take place gradually because o f  initial cost to the 
company. My plan would phase in the shorter work week . Maybe 
the company would give the shorter work week once every fifth 
week first off , and then make it every four weeks and :-.o rm 
until the plan was implemented" , says Dcuglas Fraser , United 
Auto Worker ' s  Vi<:�e-Fresident , who heads negotiation for 
Chrysler. 9 
Aside from their fears for the future, auto executives 
feel that the four-forty formula would further complicate the 
already complicated process of auto assembly, with its in­
tricate and tight schedules for shipments from suppl iers and 
to customers . 
General Motors Chairman James M. Roche says , "Plans 
on a three-shift schedule would be especially hard hit if a 
four-day, forty hour week were imposed. I think it would be 
rather unfortunate i f  we moved in that direction. It would 
preclude the possibilities of using facilities for the third 
shift operation. That woul d  be a very expensive burden for 
the industry and the economy to assume . " 10 
Roche ' s  reasoning is echoed by executives of other 
industries on a three-shift schedule. They say that going to 
9 Ibid. , p .  108 . 
1 0 Ibid . , P •  108.  
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a ten-hour day, four days :;, wel�'<: wou ld be impossible for thern 
to do. " I  re�lly don ' t  know how we would arrange the hours i f  
we changed from the three eight-hour shifts. Yo1J can ' t  go to 
three ten-hour shifts very well11 , declares c .  Richard Brown , 
Vice-President of EmployeeB Relations at Diamond Shamrock 
Corporation , the Cleveland Headquartered Chemical Procrucer. 11 
Ironicall y ,  it was the auto industry that led t,he way 
:tn the switch from a s.ix-cL:\y we1-:?k. tc the five-day week in t.he 
1 9 20 ' s  when Henry Ford introduced i t ,  explaining , "We believe 
that in order to 't i ve '")J'."oDer l y ,  every man should have more 
time to spend with hi s family . "  Fords reasoning was not 
enough to convert his fel low industrialists at that time. 
u .  s .  Steel Chairman , Albert H .  Gary, not only called the 
five-day week impractical , but questioned its morality , since 
it viol ated the biblical admonition, "Six days shalt thou 
labor . 11 1 2 
In spite of opposition in many sectors of the economy , 
the four-day week is catching the imagination of the American 
industry. .\t the present the kind of companies that are 
switching are mostly the small companies employing 200 or 
fewer employees. The �verage number of employees for all 
companies on the four-day week is 185 workers. Some of those 
experimenting with the four-day week have plans to switch back 
to normal if too many problems show up. The businesses ex­
perimenting with this t"Uns the gamut which includes retail 
1) Ibid. , p. 108. 
1 2Ibiq. , p. 108 .. 
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stores , service companies , and manufacturers .  Some examples 
are: Printers , Accountants, Architects , Ad and Insurance 
Agencies , Shirtmaker s ,  Machine Parts Makers , Nurseries , Con-
tractors , Surveyors ,  Police Departments ,  Hospital and Nursing 
Homes , Park Districts , and Airlines. Also it is intEresting 
to note that this is being tried in all parts of the country 
and is not limited to the size of a city or a geographic 
area. 1 3  
The advantages claimed by those companies going to 
four-days , forty-hour weeks are as follows : Reduction in 
absenteeism , leas tardiness , more zest to come and do work , 
higher work inorale , most workers pleased with the extra day 
off , more applicants , and higher quality applicants .  Most who 
have shifted to this work schedule have claimed an increase in 
production even when actual hours worked are reduced. They 
also have cited the fact of lower overhead costs because some 
firms simply close on the extra day which reduces labor costs 
as a percent of sales. Higher profits have been cited in 
most cases by those who are presently trying the shorter work 
week period. Reduced turnover in employees is cited by many 
companies , as well as , reduced overtime pay. This plan is 
also popular with most employees because it allows for more 
leisure hours and thus more valuable to the worker whether 
used for leisure or gaining added income by moonlighting . 1 4  
--- -
1 3Loc..!- cit._L Poor• s Wo.£.!c�Js__Le�_e.£, August 31 , 
1971 , P •  3 .  
14The Kiplinger Washington Letter , July 9 ,  1971 , p. · 2 .  
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Most authorities agree that it takes a great deal of 
brains and planning to change the basic work week. Just as 
obviously, there ' s  a great enthusiasm for it , and its spread­
ing . r-.overnment is watching the results very closely. Many 
official s ponder whether to give it a push by removing the 
obstacles and let it boom. So far there is no set policy by 
Government Official s .  Congress may eventually step in , pass 
laws to "grease the skids•• and amend present laws in order to 
remove the barriers of the implementation in some segments of 
our society. The setting up of five national Monday holidays 
was a start , that may set the pattern for the future. 1 5  
The National Office o f  the American Association of 
Junior Colleges is experimenting with a new plan of operations 
that will permi.t expansion of the work week and at the same 
time provide a more flexible time schedule for its sixty-five 
employees .  Under the plan , the office will b e  open from 
8 : 00 A . M .  to 5 : 30 P .M. , Monday through Friday. The present 
hours are 8 : 30 A . M .  to 4 : 30 P .M .  This schedule will make it 
possible to test the validity of a four-day work week for em­
ployee s .  By working longer daily hour s ,  personnel will be en­
titled to an extra day off each week . For most , it will mean 
a three-day weekend, with the work schedule adjusted so that 
about one-half of the staff will be off on Mondays of each 
week , and the others on Friday' s ,  thus insuring that all of• 
fices and projects are staffed Monday through Friday. 16 
1 5  Ibid. , July 9 ,  1971 , p .  2 .  
16American Association of Junior Colleges , News 
Release, June 7 ,  1971 , p. 2 .  
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After an extensive review o f  the l iterature regarding 
a four-day , forty hour , work week , it seemed that over a peri­
od of the next three to five years that 40% of the workers in 
business and industry wil� be on a four-day work week . This 
will have a very definite implication as to the educational 
needs of adults as well as young adults attending our junior 
colleges. 
The greatest demand for program development would be in 
the implementation of course offerings and curriculum to teach 
people various ways of constructively u sing leisure time. 
This would include courses and curriculum in the area of rec­
reation , hobbies , crafts ,  and the very areas which were in­
cluded in the Walsh amendment , cited in the previous chapter 
as not being fundable from the Illinois Junior College Board. 
It seems that if more leisure time is goin9 to be available 
for the general public , then we as educators have few alter­
natives .  One of these alternatives would b e  to develop 
courses and programs to direct their energies in a construc­
tive uee of their leisure time. The other alternative woul d  
b e  to do nothing about i t  and in the long run , in this authors 
opinion , shoul d  expect the taxpayer to share the burden of 
additional taxes for mental health and for the support of the 
court and corrections system in this country. It seems most 
logical that the first alternative is the only logical course 
for this society to pursue. The junior college system in the 
State of Illinois is mandated by law to meet the needs of all 
citizens of the district .  I t  wot1ld seem that the only reason-
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able course to pursue would be the one that is outlined in the 
previous chapter on the development of new courses or programs 
to meet the needs of the pBor, le as soon as the four-day work 
week has reached this particular area. At this time this au­
thor is unaware of any business or industry in our junior col­
lege district contemplating the experimenting with a four-day , 
forty-hour work week . This is not to say, that after the re­
view of the literature , this author doesn ' t  feel this is not 
an emerging pattern in the Illinois Eastern Junior Colleges , 
District #529 , but rather it is just a matter of time until 
this �attern will be a part of our business and industry. 
Another area of need for new programs as the four-day 
work week approaches would be in the area of program develop­
ment for management. Much of the literature reviewed in all 
cases have pointed out the facts that much planning must go 
into the changeover from a five-day, forty-hour work week to 
the four-day, forty-hour work week. These programs could be 
developed as seminars or short intensive type courses to sup­
ply management with some of the information and experiences of 
the companies already changed over and the know-how to cope 
with the transition and some of the problems encountered in 
the changeover of this magnitude. 
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INSTRUCTION FOR FILING A LOCAL PLAN 
FOR VOCATIONAL AND TECHNICAL EDUCATION 
Introduction 
The attached forms when completed, will constitute the local district's one-year and five-year plan 
for reimbursable vocational and technical education programs. Each district will complete two copies; one 
for the local district to use as a work copy, and the other to be sent to the Superintendent of Educational 
Service Region or the Junior College Board for transmittal to the State Board of Vocational-Technical 
Education. 
In attempting to use the same form for all applicants, it is apparent that not all items will apply to 
every district. Please be sure to answer completely all questions pertaining to your school or district. 
Appendices should be attached to the Local Plan to provide additional information which the Local District 
wishes to be considered as justification for pro�ams and/or activities. Junior Colleges should include a 
current catalogue. Additional copies of this format and individual pages are available in the office of the 
Superintendent of Educational Service Region. 
Specific Instructions 
Section A. General Information 
This section must be completed by all applicants. Most items are self-explanatory. Be sure to check 
the appropriate box for type of district. The Code (or control) Number asked for is the O.S.P.I. nine-digit 
number for elementary, secondary, and unit school districts, Junior Colleges should use the district number 
assigned to them. 
Section B. Administrative Organization 
This section requests the administrative structure and organization of the Vocational and/or 
Technical Division of the local district as well as the organizational structure of any joint agreements in 
which the district is participating. This organization can be described in a brief narrative with a chart used 
to supplement the narrative if necessary. Charts may be attached to the plan as additional sheets. 
Question No. 7 requests an estimate of the number of students residing in the district who will be 
attending classes in other districts covered by a joint agreement or an Area Vocational Center. 
Question No. 8 requests an estimate of the number of students from other districts who will be 
attending classes or programs in your school. 
Question No. 9 requests an estimate of the number of pupils from parochial or private schools who 
will be attending Cl8$$eS included in this local plan. 
Section C. District Objectives, Policies, and Program Description 
Section C requests a narrative describing how the local plan was developed, the needs that it 
attempts to fill, the students that are to be reached, the local plan for evaluating the program and plans for 
the future to improve both the quantity and quality of vocational and technical education in the district. 
Answers should be as brief as possible, but include whatever information necessary to fully answer 
the seven questions. In succeeding �  after l!l!!.development-2! .J  lSUA1r£ acceotab!e Section C.� 
modifications may�be submitted annually. 
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Section 0. Proposed One-Year Plan 
Section D consists of two major parts - the first part (pages 4 and 5) will be used for all credit 
courses taught in high schools and junior colleges. The second part (pages 6 and 7) will be used for 
reporting elementary programs and/or non-credit courses (often called adult) offered by high schools and 
junior colleges. 
Each of the two parts consists of five separate sheets. All five sheets of both parts must be 
submitted as part of the plan. After reading and evaluating the proposed plan, the first sheet of each part 
(pages 4 and 6) will be retained by the state office, and the remaining four sheets of each part will be 
returned to the individual school district, each individual course will have been coded on each sheet as to its 
status of approvable funding through the Division of Vocational and Technical Education and constitutes 
the districts reimbursement claim forms. 
The format of each part is the same. Pages 4 and 6 will be the projected or estimated number of 
students in the courses to be offered, and pages 5 and 7 will be the actual claim forms, one copy to be 
submitted on the due dates as per the published State calendar. The claim sheets must be checked at the 
time of submission for the appropriate school term.• Again, ALL pages must be submitted with the plan 
for review and action by the state office. Only one sheet of each page 5 and 7 need be submitted for each 
reimbursement claim. 
Both copies of Pages 4 and 6 are identical and may be carboned completely. 
Column 1 asks for the occupational curricula (or occupational program) offered at the school to 
be inserted at the left margin (secretarial training, nurses aid, automotive mechanics, etc). Indented beneath 
each curriculum (or occupational program) the courses in sequential order must be listed. List all courses 
for which you will claim reimbursement, but do not list general education or academic courses which do 
not qualify for reimbursement. A high school which offers a program might list this as shown in the 
example below: 
SECTION D 
ANNUAL PLAN AND APPROVAL 
Estimated Number of Students to be Enrolled During Year in Credit Courses 
1 2 3 4 5 6 7 8 9 1ol1 1  I 1 2  13 14 15 
Occupational Curricula 
(or program) Indent 
list in sequential order 
Individual courses 
below each curricula 
SECRETARIAL 
TRAINING 
Shorthand 1 1  
Typing I I  
Business Machines 
Office Practice 
Shorthand I 
Typing I 
.8 
E ::> z 
w 
0 
14.0900 
14.0300 
14.0700 
14.0900 
Check if course 
qualifies 
c .2 ... «I _ N  
co ·-·- c 
& �  U> O  
as 
E e 
l 
111,.\ /0 
e gi  
� ls. 
"i > ... .s:i IQ • e =  ·- 0 
t;; '-
w � 
1 1 0  
% 15 
... VJ.I) Y2 ;jl 
Est. No g Estimated number 
of students by of � .,. 
grade level students !.� 
�---.----.----.---11--.....---1 � t; ., , _  
a?J 
i c  .. 0 Q. ·-· i Q. .. l� 
9 10 
r� .... 
1 1  12 1 3 1 4 
15 
nm 
I 15 r"' 
30 .... ., 
5 
2 
15 
.. ,, c .. 
� .!  � .. it 0 
-o g  
!� E o  
� .. z �  
5 
5 
10 
20 15 5 
50 50 1 0  
16 17 
30 
• Any summer program shall constitute the 1 st  term of the school year and should be checked on the claim page as summer.term. 
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Column 2 is for the listing of the 0. E. code number assigned to this type of vocational course (See 
DESCRIPTIONS, DEFIN ITIONS AND OCCUPATIONAL COOING SYSTEM - Bulletin No. 5-370). 
Column 3 has two sub-columns to be checked (X)  if this particular course qualifies for one (or 
both) of the special funding factors. 
Columns 1 through 3 are exactly the same on all five sheets of each part. This listing of 
occupational curricula and individual courses must be the same on all pages 4 and 5. The same is true for 
pages 6 and 7. 
Columns 4 through 1 6  will then be completed on all sheets of pages 4 and 6 but not on pages 5 
and 7. 
Column 4, on page 4 asks for the units of credit the completed course offers. In high schools the 
Carnegie unit of credits will be used , in Junior Colleges, semester hour or quarter hour credit wil l  be used. 
Column 4, on page 5, asks for the units of credit for the school term being claimed. This may be different 
than that listed on page 4. 
Column 5 asks for the estimated enrollment in each course listed in Column 1 .  An unduplicated 
count by curricula or program shall be shown in this column. Columns 6 through 1 2  ask for this total 
enrollment to be broken down by level of education. 
Columns 13 and 1 4  are to be completed if you intend to claim part of the students in the class as 
either handicapped or disadvantaged. The expected number in each of these two categories will be listed. 
The special funding factor for handicapped and disadvantaged can be claimed only if you have explained 
the criteria used to identify and justify these categories in the n;irrative Section C, and only if you are 
offering some special services to these people because of their disability as explained in Section C. The 
special factors for disadvantaged and handicapped are only applicable to help defray the additional costs of 
special services which allow these groups to participate in regular vocational courses. 
Column 1 5  asks for the number of students from other school districts which will be attending 
those courses offered in your school .  
Column 1 6  asks for the number of students (only o n  the line for curricula or programs who will 
complete the occupat ional program listed. 
Column 1 7  will be left blank on all pages. It will be used by the state office for approval purposes. 
When completed, ALL sheets of all pages must be submitted as part of the local plan. One copy of 
page 4 and 6 will be retained in the State Office. The remaining pages will be returned to the local school .  
Pages 5 and 7 will be used as claim forms for reimbursement at the appropriate time. Submit one copy of 
page 5 and 7 when filing the district's claim. 
In summary, individually, pages 4 and 6 should be completely filled out as the local district 
one-year plan. Pages 5 and 7 will have only columns 1 through 3 completed when submitted with the plan. 
Section E. Long Range Plan 
The format of pages 8 and 9 are identical to pages 4 and 6, Section 0, with the major difference 
being rh;lt these pages are headed 5 YEAR PLAN. On these pages, list the curricula (or occupational 
µro11rams) anticipated to be offered within the next 5 years. Individual courses under each curricula need 
not be listed exci::pt new courses to be offered within present programs or curricula. The long range plan 
should show a feasible, expanded program for the district. 
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Section F. Financial 
A tentative budget is requested to indicate the sources of income and the major categories of 
expenditures for the proposed program. Separate spaces are provided for different type districts and AVCs. 
Only the major headings of the accounting manuals are used. A line is provided to divide the total costs of 
the proposed program by the estimated number of total students units of credits (hours) to be earned 
which will  give an 'estimate of the cost of the vocational education program per credit (hours). 
The instructional costs. salaries and supplies, (502.0) and equipment cost (560.0) should be easily 
obtainable from budget records. Added to this will be a percentage of your total budget figures for the 
remaining budget headings. One method of computing this percentage would be to use the total ratio of 
student units of credit i n  the Vocational Education program as compared to the total student units of 
credit for the entire high school curriculum. For example: if Carnegie units of credit for the to1al high 
school curriculum will generate 1000 units of credit and there are 300 units generated through the 
vocational programs then the ratio would be 300/1000 or 30%. Thirty percent of the major budget heading 
could be charged as the proportional costs of the vocational education program. 
When computing the total units of credit to be earned in vocational education, add a credit 
equivalency for the Adult or Non-credit courses that were included in the plan. Total costs of program 
should equal total revenue. 
Section G. Summary 
I n  Table I ,  list enrollments at the various educational levels for three years. The actual enrollments 
for last school year, the actual enrollments for the current year. and the projected enrollment for next 
school year. Head Count Enrollment figures will  be used (unduplicated count). Even though a student is 
enrolled in more than one course he is only to be counted once. 
In Table I I  record numbers of full and part-time personnel on staff needed to implement the 
annual plan. A full time equivalency (FTE) of all staff members is requested . To compute: Example 2 
full-time teachers plus one teacher teaching % load in Vocational· Technical equals 2% FTE of staff. 
Section H. 
Section H (both copies) requires the signatures of the President or Superintendent of the local 
district, as well as an officer of the local governing board. 
When completed to this point. elementary, secondary, and unit district's will send one copy of 
their total plan to their respective Superintendent. Educational Service region. and Junior Colleges will 
transmit one copy to the Illinois Junior College Board by the published dead line date. 
Assistance is available upon request to any local district for planning, development, and 
implementation of their proposed program. The Regional Vocational Director for the region is available for 
consultation. as well as a specialized staff of consultants in the various areas of occupational training. 
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SECTION A 
Check Type of District 
Elementary D 
Secondary D 
Unit 0 
Post-Secondary D 
GENERAL INFORMATION 
Legal Name of District 
Stri;et Address 
O.S.P.1. Code (or control) numb�r ������----------���----------�----�--��������� 
Telephone 
Name and Title of Local Chief School Administrator 
Name and Title of person directly responsible for the preparation of the on.:i and five year vocational and technical plan. 
Size of local district {Square miles) 
�--------�----------------��--�--------------���---------
Most recent equalized assessed valuation of school district $ 
Most recent assessed valuation per student (public schools) 
Most recent assessed valuation per resident {junior colleges) 
Most recent tax rates: Educational Building 
�------� �------
Per F.T.E. Student 
Total Other 
Total School Tax Rdte for District 
Total estimated populc.tion of school district 
Expenditure per pupil most recent (public schools) 
Expenditure per credit hour most recent (junior college) 
------�--------------�------------------------� 
Estimated local district enrollment for coming year: 
Elementary (K-81 
�--------------------�
Secondary (9-12) 
-=:,..,----- -�--------�--� Post-Secondary (FTE) 
Adult (Non·Credit) 
�--------��·-------
-1-
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SECTION B 
ADMINISTRATIVE ORGANIZATION 
1 .  Describe the administrative organization of Vocational and Technical Education in your educational agency. 
A narrative and/or a chart may be used. (Or attached) 
2. Does your district have a joint agreement with any other district for Vocational and Technical programs? Yes No 
If yes, check: A.V.C. Two or more districts Other (Explain) 
3. If an Administrative Unit for this joint agreement has been designated, what is the name of the Administrative district? 
4. A current copy of the agreement must be kept on file in the administrative offices of all districts part1ic1pating in the 
joint agreement. If a copy has not been previously submitted to the Division of Vocational and Technical Education, 
one shall be included with this plan 
Copy Previously Submitted 
--�-�-�----� 
Copy Attached to this Plan 
----��---�-�
5. What is the administrative organization of this joint program? (Narrative and/or chart) .  
6. Does your district contract with any private institutions to provide Vocational-Technical Education for your students? 
Yes No If yes, a copy of the contract shall be on file with the district's plan in the State Office. 
Copy Previously Submitted 
-------��--�
Copy Attached to this Plan 
�-�-��-----� 
7. In the chart below, list the approximate number of students from your district which will  be attending classes in 
other school districts covered by a joint agreement. 
Number of Students 
Industrial Ag. & Business Personal & 
Oriented Health Aoolied Biol. Mkt. & Mgmt Public Services 
8. NumbPr of students from other districts expected to enroll in proposed local programs as listed in this plan. 
9. Number of students from Private or Parochial Schools expected to enroll in proposed local program 
Totals 
-------
-2-
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SECTION C 
DISTRICT OBJECTIVES, POLICI ES, ANO PROGRAM DESCRIPTION 
Please respond to the following seven questions with, concise narrative statements. 
Questions should be interpreted and answered as each applies to your district's program. 
Narratives must include the items given below each question as they apply to your program. 
Please attach as Section C of your District Plan. 
1 .  WHAT ARE THE OBJECTIVES OF YOUR PROPOSED VOCATIONAL AND TECHNICAL PROGRAM? 
Identify the objectives in measurable terms as they apply to a) your proposed program; b) curriculum emphasis; 
c) articulation with and between other levels of education and the total curriculum. 
2. HOW WI LL PROPOSED PROGRAM OBJECTIVES AND GOALS MEET THE NEEDS OF ALL YOUTH AND ADULT 
STUDENTS? 
a) A brief, concise course description should be included if available for each vocational program or course offered. 
(Must be submitted to the State Office only once unless there are modifications). b) List the criteria used in 
identifying the target groups (ie., disadvantaged, handicapped) included in your plan. A description oi additional 
services that are being provided to these groups must be included. c) Justify the multipliers claimed in Section D .  
d) Programs planned o r  i n  operation under Manpower Development Training Act and other special contracts must be 
mentioned. 
3. WHAT AND HOW WERE COMMUNITY RESOURCES USED I N  PLANNING AND IMPLEMENTING YOUR 
PROPOSED PROGRAM? 
a) What resources and services were utilized in the development of your plan (internal and external)? b) How did 
local resources facilitate the achievement of program objectives and goals? c) What type of Advisory Council (or 
councils) are utilized and what is their role and function? 
4. WHAT ARE THE ANCILLARY SERVICES BEING PROVIDED I N  THE PROPOSED VOCATIONAL-TECHNICAL 
PROGRAM? 
a) What specific guidance and placement services; and b) what student organization and/or activities are provided for 
vocational students? 
5. HOW DO YOU PLAN TO EVALUATE YOUR PROPOSED PROGRAM? 
a) Criteria to be used in annual self-evaluation such as placements and follow-up; b) who will evaluate; c) relationship of 
evaluation to objectives. goals, community and individual needs as listed in Questions 1 and 2. 
6. WHAT IS THE PROPOSED IMPROVEMENT FOR THE COMING YEAR? 
a) Program improvement; b) Those Districts receiving less than full approval on their previous Plan must describe 
progress toward meeting the criteria established for full approval. 
--
7. HOW DO YOU PROPOSE TO IMPROVE PROGRAM QUALITY WITHIN FIVE YEARS? 
a) Program innovations; b) staffing and planned in-service training of staff; c) physical facilities and equipment; 
di cooperative arrangement with other districts; e) use of area resources; fl summer programs. 
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School Namo ______________ _ 
ANNUAL PLAN AND APPROVAL 
District Number 
Oc;cupational 
Curricula (or program) 
Indent - List in 
sequential order 
individual courses 
below each curricula 
Page of ---
ESTIMATED NUMBER OF STUDENTS TO BE ENROLLED DURING YEAR IN CREDIT COURSES 
To Be Completed in Duplicate -- Both Copies Submitted With P!an 
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Estimate Number of 
Students By Grade 
Level 
Occupa. Post.Sec. 
Exper. Occupa. 
(Typ. 1 1  Training 
& 12) (Jr. Coll. 
1 1  1 2  1 3  1 4 
Estimate 
Number of 
Students to be 
Claimed 
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CREDIT COURSES ONLY D 
D 
Secondary 
Unit District No. 
D Summer Term 
Occupational 
Curricula (or program) 
Indent - List in 
sequential order 
individual courses 
below each 
curricula 
Page of 
0 
ALL COPIES SUBMITTED WITH PLAN 
1st Semester or Term CJ 2nd Semester or Term 
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ANNUAL PLAN AND APPROVAL 
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number of g Occupational course qualifies Estimated Estimated students to � Curricula (or program as .. Total Number of be claimed as () ..  Cl & t;  
Indent - List in 0 Elementary Adults (not )( ·-Q> !: 
sequential order Z! - Students available for "' .�  ;, f c -0 
individual eot.trses 
c 0 ;, full time 
Q> .... 
.... 0 ::z:: 0 
� .! 
below each curricula .! ·;; ... ::z:: study) E � E � tj Non-Credit l l 0 0  ;, ·c: Cl f � - E z & � 0 0 ... c B � �  
... ;, 8 Cl "8 0 
� 'C 
0. z -<-> •  .. ii - �  
' c ;, ... ·o � f  IQ z � 
. . ll ·;; 
i:5 ::z:: ti! ! ·2 
Page_ of __ -6-
1 7  
., 
:5 
.� 
5 
:! Cl .. fl) ... 0 
u. 
'° 
I\) 
:sc:noot Nome
-----------------
CLAIM FOR REIMBURSEMENT 
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D Summer Term 
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Curricula for program) 
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curricula 
Page of 
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D 1st Semester or Term D 2nd Semester or Term D 3rd Term 
_I _3__�J ___ �-� ---:-�_ J_-- 4 L� J-rn�---1--8 1__9=1_10 ..�I.1.1_. __ ._�] 
Check if ACTUAL ENROLLMENTS {3rd Class Meeting) 
course qualifies l1 ., ., as ::E 
ADULT (Not "' Number "' "' 
ELEMENTARY IK-8) available for full- claimed as u 
time study) c � .... 0 :I ., 
..0 ·;; 0 
I E 
., J: -;;; .!::! E .8 g "O :J c ., "O z ., � "' ., CJ) "' E :i:: "' Cl. G> 0 0 c Q. "8 ci: :J ... "' "' 
I z � MALE FEMALE MALE FEMALE > 
() (.) <U Oi - ... "O '5 u.i ·o "' c "' 
I 
c 8. ·;; .. ('! 15 "' 0 'i: � �  r Cl) 
-7-
17 
., .. 
:::> 
� 
5 
! "' ... (/) .... 
0 
u. 
'° 
w 
, 
Occupational 
Curricula (or program) 
Indent · List in 
sequential order 
individual courses 
below each curricula 
Page of 
2 
I 
.... 
� 
I E ::> 
I z Cll "'O 0 u 
u.i 
0 
SECTION E-5 YEAR PLAN 
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SECTION E - 5 YEAR PLAN 
LONG RANGE PLAN FOR NON-CREDIT COURSES 
1 2 3 4 6 
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SECTION F · FI NANCIAL 
TENTATIVE BUDGET FOR VOCATIONAL AND TECHNICAL EDUCATION 
Estimated Costs of Proposed Vocational and Technical Programs 
. 
Elementary, Secondary or l!Jnit District Post Secondary District or Institution 
Reg. Area Voe. 
Dist. Center 
Administrative costs (501.0) Teaching Salaries 
lnstruclional Costs (502.0) Administration Costs 
Health Services (504.0) Non-Administrative Overhead 
Operation of Physical Plant (506.0) Operation and Plant Costs 
Repair & Maintenance 1507 .0) Departmental Support 
Fixed Charges (508.0) Contracted Services 
Supplies and Materials 
Equipment Costs (560.0) Travel 
Capital Outlay 
Other Chargeable Costs (509.0) 
Total Costs of Proposed Program Total Cost of Proposed Programs 
Total Units of Credit Total Credit Hours to be Earned in Vocational-
to be Earned in Vocational Technical Program 
Program 
Total V. E. Cost Total Cost 
Total Units of V .  E.  Credit r er Credit Cost Total Credit Hours Per Cr. Hr. Cost 
Estimated Revenue for Vocational and Technical Education Programs 
Elementary, Secondary, and Unit Districts 
Fees 
Vocational Reimbursement from State 
Other Federal Funds 
P<iyments from other Districts 
Other 
Local Revenue 
TOTAL 
Est. cost should equal 
Est. Revenue 
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Post Secondary District or Institution 
Tuition 
Fees 
Vocational Reimbursement from State -------
Other Federal Funds 
Payments from other Districts 
Other 
Local Tax A evenue 
TOTAL 
TOTAL UNDUPLICATED ENROL LMENTS IN REIMBURSABLE VOCATIONAL AND TECHNICAL PROGRAMS 
(Applicant District Including District Private and Parochial Students Served) 
ELEMENTARY SECONDARY (credit) POST-SECONDARY (credit) 
Students Students Students 
Total in Total in Total in 
Students Voe. Ed. Students Voe. Ed. Students Voe. Ed. 
Actual 1969-70 
Actual 1970-71 
Estimated 1971·72 
VOCATIONAL AND TECHNICAL PERSONNEL IN LOCAL DISTRICT 
Industrial Oriented Health Biol. & Ag. Business Personal Service 
Full Part-time Full Part-time Full Part-time Full Part·time Full Part·time 
time time time �ime time 
Instructors 
Supervisors 
Vocational 
Guidance x x x x x x x x x x 
Coordinators 
Administrators x x x x x x x x x x 
TOTAL 
Full·time equivalency of all staff members assigned to reimbursable Vocational and Technical Programs. 
-----
Does the proposed vocational and technical program include summer sessions? 
-----
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Table I 
NON-CRED IT 
Students 
Total in Voe. 
Students and Tech. Ed. 
Table I I  
Totals 
Full Part-time 
time 
-
\.D 
.....] 
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School Name 
---------
0 is tr i ct Number 
SECTION H 
This is to acknowledge that the attached proposal for Vocational and Technical Education is designed to meet the needs of 
our students and community and has been reviewed and approved by the Governing Board. 
Board Officer (Signature) Local Chief School Officer (Signature) 
Position Title 
Date Date 
FOR PUBLIC SCHOOL USE ONLY 
This is to acknowledge the receipt of the local vocational and technical education plan and transmittal of same to the Board 
of Vocational Education and Rehabilitation, Division of Vocational and Technical Education, 405 Centennial Building, 
Springfield, I llinois 62706 
Superintendent of Educational Service Region (Signature) 
Date County 
FOR JUNIOR COLLEGE USE ONLY 
This is to acknowledge the receipt of the local vocational and technical education plan and transmittal of same to the Board 
of Vocational Education and Rehabilitation, Division of Vocational and Technical Education, 405 Centennial Building, 
Springfield, Illinois 62706. 
Junior College Board Representative (Signature) 
Date Position 
FOR STATE OFFICE USE ONLY 
APPROVAL 
Approved -------------
Conditional Approval---------
Not Approved ------------
DATE Director, Division of Vocational and Technical Education 
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ILLit�IS JUNIOR COLLEGE BOARD 
544 Iles Park Place 
Springfield , Illinois 62706 
REQUEST FOR INITIAL DISCUSSION REGARDING A NEW CURRICULU11 OR PROGRAM* 
Ins titution District No. Dat e 
Hailing Address 
I. What is the area or title of proposed curriculum? --------------------------� 
II. Is this curriculum intended to b e :  
Baccalaureate Oriented --�- > Occupational Oriented _____ , Adult Oriented ____ _ 
General Studies ___ (Neither Baccalaureate nor Occupat ional Oriented) 
III. What are the reasons which appear to make the deve lopment of this curricu lum at 
your college seem desirable? 
IV. Who will have direct administrative responsibility for p lanning this curriculum? 
Name Title ------------------------------�--------------------------------�
V .  What is your anticipated timetable for devel oping and initiating this curriculum? 
Activity 
a .  Submiss ion o f  application for priority to develop 
this curriculum (Applies to a new occupat ional 
oriented curriculum only) 
b .  Submission of application for approval of this 
curriculum 
c .  Initiat ion of Classes 
Date Signed 
Time 
Month 
President of Col lege 
*No t e :  P leas;-submit one copy to the Illinois Junior College Board. 
IJCB- 7 
?-6 7 
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ILLINOIS EASTERN JUNIOR COLLEGES 
District #529 
2 3 3  E o  Chestnut Street 
Olney , I l l inois 6 2 4 5 0  
M E M O R A N D U M  
TO : Dro James S o  Spencer , Chancellor o 
All member s  of the Central Staff. 
Campus Presiden t s o  
Lead Teachers o f  Vocational-Technical programs o  
Members of the Student Personnel Servi c e s .  
FROM: Jesse H .  Keyser , Dean of Vocational-Technical Education. 
SUBJECT : Delegation of Authority to Mr. Herman E o  Ahlfield and 
Mro Kern L o  Doerner , Directors o f  Occupational Education 
in I l l inois Eastern Junior Col l eg e s , District #529 . 
DATE : November 5 ,  1 9 7 0  
• • • • • • •  
Both Mr . Doerner and Mr . Ahlfield are authorized to act as Consultants 
as per their j ob descriptions as approved by the Board of Trustees. 
Mr .  Herman E o  Ahlfield will be the Consultant in the fol l owing Occupa­
tional programs : 
LINCOLN TRAIL COLLEGE 
Business Data Processing - P�ograrnmer , Assoc o Degree 
Business Data Processing - Key Punch , Certificate 
Secretarial Science , Associate Degree 
Secretarial Science , Certificate 
OLNEY CENTRAL COLLEGE 
Accounting & Computing , Associate Degree 
Clerical Occupations ,  Associate Degree 
Clerical Occupations ,  Certificate 
Secretarial Science , Associate Degree 
Secretarial Science , Certificate 
Constructions Trades Technology 
WABASH VALLEY COLLEGE 
El ectronics Technology, Associate Degree 
Radio-T . V .  Broadcasting , Associate Degree 
Secretarial Scienc e ,  Certificate 
Office Occupations ,  Associate Degree 
Mid-Management Marketing , Associate Degree 
Mro Kern L. Doerner wil l  be the Consultant in the following program s :  
LINCOLN TRAIL COLLEGE 
Teacher Aide , Associate Degree 
Engineering Drafting Technolog y ,  Certificate 
- 1 -
- 1 0 2  -
Page 2 
Memorandum 
November S ,  1970 
OLNEY CENTRAL COLLEGE 
Automotive Mechanic s ,  Associate Degree 
Associate Degree Nursing 
Nurses Aide , Certificate 
Welding & Cutting , Certificate 
WABASH VALLEY COLLEGE 
Agri-Busine s s , Associate Degree 
Management of Agriculture Production , Assoc o Degree 
Agricultural Mechanics ,  Associate Degree 
Conse�vation & Outdoor Recreation , Associate Degree 
Licensed Practical Nursing , Certificate 
I wi l l  be the Consultant in Petrol_eum Technoloqy at Lincoln Trail 
Col l ege ;  Food Services and Restaurant Management and Law Enforcement 
Adu l t _program at Olney Central Collegeo I w i l l  concentrate my atten­
tion to the development of Adult Education Certificate programs , 
Admi n i strative detail involved with I l l in o i s  Junior College Board and 
Vocational-Technical Education Board until further noticeo 
All referral s ,  purchase requisition s , a l l  Vocational -Technical reports ,  
travel request s ,  and course briefs shoul d  be channel l ed to Directors 
of programs as assigned in the l i sting aboveo A l i s t  of names , ad­
dresses of program Advisory Council members ,  copy of Constitution or 
Bylaws , and copies of min�tes of program Advisory Council meetings 
shou l d  be furnished to both the person a s s igned as Consultant to the 
program , plus a copy to myse l f .  
I wi l l  b e  available for consultation on any of these programs i f  need 
arises and will be in c l o se contact with both Mr .  Ahlfield and 
Mr. Doerner at a l l  times in regard to the operation of a l l  of these 
program s .  This shou l d  in � be construed to mean that I am not 
to be responsible for their recommendations and decision s .  
# # # 
JHK : amb 
- 1 0 3  -
ILLINOIS JUNIOR COLI..EGE BOARD 
�.c ;  T. 1 •:•; P;u:1< ... 1.;1cr­
Springfield, I llinois 62706 
APPLICATION FOR APPROVAL OF 
A NEW OCCUPATIONAL CUP.RICULUM* 
Dis t .  No . 
------- ---·- -··--· 
Institution Date 
Mailing Address 
Staff members of the Illinois Junior College Board and other 4gencies 
involved with program approval will be available to meet with x:ep:cesenta­
•tives of the col lege to discuss the following criteria for C\u:dculum 
development. (The school should provide exhibit or narrative whe:r:ever 
warranted.) 
I .  Type and Scope of Program 
a .  Code H�roei. cind Title of proposed cun·iculu.m (as i>hown i,1 the 
state of l llinois , Board of Vocational Education and Rehabili t.a�· 
tion) "Descriptions , Defini tions and Occupational Coding , "  Misc. 
Pub . No. 203, Revised 3/15/68. 
Title 
Codff Number Unit - -----
(I . J  . C. B . Office Use Only) 
b .  For what jobs is the curriculum preparatory? 
c .  O Associate De9ree · O Certificate 
I I .  Statement of Objectives � as related to this specific �r09ratn 1 
I U .  Financing 
What are the estimated costs of this program? 
First yeaI 'rhird yeax 
a .  Direct Salai:ies $ _____ _ $ _ __ _ 
b .  Departmental Support $ ____ _ $ ____  ,
c .  Learning Resource Center $ _ ___ _ $ ___ _ 
(Al located Cost) 
d .  Other Allocuted C'..osts $ ___ _ $- ·--·· 
e .  �rotal Estirnat'<ild Cost $_. __ _ $ ____ . _  
� Please submit two copies to X . J . C . B .  
iJCB·-9 
Revised 12/15/69 
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· IV. Facilities 
D Present Facilities Adequate 
[=:J Present Facilities Modified $ ______ _ [] Facilities will be leased $-------� [J New Facilities will be constructed $ _______ __ 
v. Students 
(Use of relevant objective and subjective materials in identifying 
individuals for enrollment in vocational and technical education 
programs . )  
a. Re crui tmen t 
b .  Estimated Enrollments 
First year Third year Fifth year 
c. selectivity - (Admissions) 
d .  Job P lacement 
e .  Follow-up (Grads - Non-Grads ) 
VI. Advisory Commi ttee 
(Utilization - Membership, including individual business and pro­
fessional affiliations) · 
VII. Curriculum 
(list courses - credit hours by terms) 
VIII . Describe how instruction will be occupationally oriented. 
(Internship, field experience , cooperative, laboratory) 
I X .  Progt·run Evaluation 
• * • * • * * * * * 
Approval of this curriculum is requested. 
Dean - Director of Career Programs Date 
President of College Date 
Chairman of Local Board Date 
IJCB-9 
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Approval of this curri culwn has been by the 
(granted or denied) 
I l linois Junior College Board and the Board of Higher Education. 
The granting of approval entitles the College to claim State 
Apportionment for students pursuing the courses included in the 
curriculum. 
Date Signed ���-����- �������� 
Executive Secretary , I l linois 
Junior Colle9e Board 
IJCB-9 
Revised 12/15/69 
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ILLINOIS EASTF,RN JUNIOR COLLEGES 
District #529 
2 3 3  E .  Chestnut Street 
· Olney , I l l inoi s 6 24 5 0  
M E M 0 R A N D U M 
TO : Dr . James S .  Spencer , Chancellor . 
Dr.  Joseph C .  Piland , President - Lincoln Trail Col l ege .  
Mr. Gail L .  Lathrop , President - Olney Central Colleg e .  
Dr . Jam�s R .  De.vi s ,  President - Wabash Valley Col l eg e .  
Lead Teachers o f  Vocational -Technical Education programs . 
FROM: Jesse H .  Keyser , Dean - Vocational Technical Education . 
SUBJECT : Revisions of Occupational Education programs by Expansion 
of a Certi ficate program into an Associate Degree program , 
Deletion s ,  and Additions of Courses in a program or any 
other changes recommended and concurred in by the Program 
Advisory Committee and the Lead Instructor. 
DA1'E : December 3 ,  1 9 7 0 .  
After some experience in �he teaching and operation o f  the courses in 
various programs I have been advi sed by some teachers that thece i s  � 
need for revisions o f  course offerings or sub s titu tion of courses in 
some occupational programs of the di strict .  
Due to the time of submitting the Local Plan to the State Board of 
Vocational and Technical Education it is necessary that any revisions 
be completed and into the Director Of Occupational Programs of the 
Central Staff by no later than January 1 5 ,  1 9 7 1 . I wou l d  s trong l y  
recommend that you u s e  your program Advisory Committee in arriving 
at the necessary chang e s .  
This wi l l  give u s  sufficient time to seek reapproval i f  a great 
enough change i s  made :i.n any particular program , a s  well a s  an 
oppor· tuni ty to siet any necessary additional equipment list compil ed 
which needs to be submitted with the Local Plan.  
Mr· . Ahl fl e l d ,  Mr . Doer-ner , and myscJ f will  assume the responsibi l i ty 
for the development o f  additional Occupational programs based on the 
survey da t a .  
Aqc.in l t-1ouJ cl l j  k0 to u rge your prompt a t t e n t ion and deliberal:i on on 
lhi.s subjecl. so th a t we w i l l  huve available any changes v.1hich you and 
the P rog r·am Advisory Commi ttee deem necessary and reali stic . This 
Memo shou1 d nol in any way be misconstrued to mean that we have a 
feeling lhal- a l·l programs are in need of revision but a s  pointed out 
earl ier , we do know of some that have been recommended for changes which 
would s t rengthen th0 program and give it greater depth . 
cc : M r .  Hcrm�n E .  Ah l field 
M t:" .  K0rn L .  Doerner 
Mt:' . R:i ch,;1 i:d f-1.j son 
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ILLINOIS EASTERN JUNIOR COLLEGES 
District #529 
2 3 3  E .  Chestnut Street 
Olney, Illinois 62450 
LINCOLN TRAIL COLLEGE • OLNEY CENTRAL COLLEGE • WABASH VALLEY COLLEGE 
VOCATIONAL-TECHNICAL OCCUPATIONS ADVISORY COMMITTEE 
Mr. Charles Cunningham 
640 Fairmont 
Bridgeport , Ill.  6 2417 
Mr. Lester w .  Daugherty 
418 So. Jackson Street 
Palestine , I l l .  62451 
Mr. Cletis Hosselton 
R. F. D. #2 
Clay City, Il l .  62824 
Mr .  William Toussaint 
R .  F .  D.  #4 
Fairfield ,  Ill . 62837 
Mr . Eugene E. Trotter 
Allencale High School 
Allendale , Ill 62410 
Mr. Robert L. Van Dyke 
Louisville 
Illinois 62858 
Mr .  Willard A. Wickham 
Cisne 
Illinois 62823 
Mr. Eugene Dill 
Crossville 
Illinois 62827 
Mr. "Bill" Harris 
P .  O.  Box #1 
West Salem, I l l .  
62476 
Mr. E .  H.  Hawkins 
402 N .  Range Street 
Oblong , Ill . 62449 
Mr. Edward Jenner 
R .  F .  D.  #3 
Sunmer , Ill . 
62466 
Mr. Russell Lentz 
Grayville 
Illinois 62844 
Mr. Sam Ragsdale 
Wheeler 
I llinois 62479 
Mr. Carl Tingley 
R. R .  #1 
Hutsonville , Ill . 
624 3 3  
Mr. Stanley s .  Adams 
R .  R. #1 , Box 207 
Mill Shoal s ,  I l l .  
62862 
Mr. Paul E .  Buss , Sr. 
R. F. D. #6 
Olney, Ill.  62450 
Mr. Lloyd Meyer 
Farmers Implement Co. 
St. Francisvil l e ,  I l l .  
62476 
Mr .  Eldon E .  Caster 
Noble 
Illinois 62868 
Mr. Duane M. Smith 
R .  F .  D.  #3 
Mt. Carmel , Ill .  
62863 
Mr .  Richard J .  Smith 
Robinson 
Illinois 62454 
Mr. Carl D.  Wilfong 
Stanford Buil ding 
Flora, Il l .  62839 
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ILLINOIS EASTERN JUNIOR COLLEGES 
District #529 
2 3 3  E .  Chestnut Street 
Olney , Illinois 62450 
LINCOLN TRAIL COLLEGE • OLNEY CENTRAL COLLEGE • WABASH VALLEY COLLEGE 
ALTERNATES 
for 
VOCATIONAL-TECHNICAL OCCUPATIONS ADVISORY COMMITTEE 
Mr .  Milton F. Bare 
Bone Gap 
Illinois 62815 
Mr .  Roy Bourne 
R .  F .  D. #1 
Noble , I l l . 62868 
Mr. Kenneth K. Caraway 
806 Beech Street 
Robinson , Illinois 62460 
Mr. John K. Duff 
Clay City 
I l l inois 62824 
Mr. Jack Fearn 
Cisne 
Illinois 62823 
Mr .  William L .  Gray 
Hutsonvil l e  
Illinois 62433 
Mr. Paul Kermicle 
R. F .  D. #1 
Dundas , Ill .  62425 
Mr. James Laugel 
Homestead Drive 
Newton , Ill . 62448 
Mr .  Larry Legg 
Bridgeport 
Il linois 62417 
Mr. Jack Loeffler 
Allendale High School 
Allendale , I l l . 
62410 
Mr .  John McCrory 
E .  North Avenue 
Sumner , Ill . 62466 
Mr. John McKelfresh 
Farmers Implement Co. 
St. Francisvi l l e ,  Ill . 
62460 
Mr. Robert H. McKnight 
208 E .  Ohio Street 
Oblong , I l l .  62449 
Mr. Marvin Rister 
P .  o .  Box 236 
Crossvil l e ,  I l l .  
62827 
Mr. Frank Walter 
305 N .W .  Fourth Street 
Fairfie l d ,  Il l .  62837 
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ILLINOIS EASTERN JUNIOR COLLEGES 
District #529 
2 3 3  E �  Chestnut Street 
Olney , Illinois 6 2 4 5 0  
SUMMARY OF 
CLAIM FOR VOCATIONAL-'I'ECHNICAL R EIMBURSEMENT 
ON QUARTER HOURS AND CONTACT HOURS GENERATED 
FALL QUARTER 1 9 7 0  
#1 Courses are determined by the State Vocational-Technical Office 
as SKILL COURSES n  
#2 Cou r se s are determined by the State Vocational -Technical Office 
as RELATED COURSES o 
�E�dit Equival ency Courses ( Non-Credi t ) are also rated by the Vocational­
Technical Office and either rated "#1" or "Not Approved" for 
Reimbursement o  
LINCOLN TRAIL COLLEGE 
Proq ram 
Data Proces sing - Key Punch , Certificate" 
Data Processing - Programming o 
Engineering Drafting - Certificateo 
Petroleum Technology. 
Secretarial - Certificateo 
Secretarial - 2 year programo 
Teacher ' s  Aide. 
Adu l t  & Continuing Education on Campu s n  
Total Quarter Hours Generatedo 
#1 
Qtr o H r s o  
Generated 
64 
2 36 
1 0 3  
5 2  
1 3 2 
20 
1 44 
2 26 
9 7 7  
# 2  
Qtr o H r s o  
Generated 
2 0  
1 9 0  
36 
1 2 2  
88 
2 5  
56 
-0-
53 7 
T o t a l  #1 & #2 Q t r o  H r s o  Generated at Lincoln Trail Col l e g e o  0 0 0 0 1 51 4  
OLNEY CENTRAL COLLEGE 
#1 # 2  
Qtr o  Hrs o  Qtr o Hrs . 
Proqram Generated Generated 
Accountinq & Computing o 5 4 7  
Automotive Technologyo 696 
Clerical - Ccrtificaten 187 
r1 P r i r � l  - 2 year programo 198 
CoriE; t ruction Trades o 1 36 
Puod �nrvices & Restaurant Managemen t .  28 
Associate Degree Nursingo 895 
Secretarial - Certificate. 268 
Secretarial - 2 year Degree 56 
Welding & Cuttingo 96 
Adu l t  & Continuing Education on Campu s o  4 9 7  
Total Quarter Hours Generatedo 3603 
284 
64 
5 2  
1 2 0  
2 9  
8 
1 5 2  
1 51 
74 
1 6  
-0-
950 
Total #1 & #2 Qtr o H r s o  Generated at Olney Central Col l eg e o  . a • o 45 5 3  
- 1 -
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WABASH VALLEY COLLEGE 
Proqram 
Agri-Bu sines s .. 
Agriculture Mechanic s o  
Management o f  Agriculture Produc ti on .  
C l ectronic s n  
General Clerical - Certi ficate . 
Conservation & outdoor Recreation. 
Prac tica l Nursing Certificate. 
Marketing-Mid Management o  
Radio - T o V o  Broadcastingo 
Secretarial - Certificate. 
Secretarial - 2 year program. 
Adult & Continuing Education on Campu s o  
Total Quarter Hours Generatedo 
#1 
Qtr. H r s .  
Generated 
1 78 
7 1 5  
1 3 5  
2 7 2  
8 
216 
5 3 2  
146 
1 1 6  
40 
383 
6 2  
# 2  
Qtr . H r s .  
Generated 
2 32 
5 2  
4 0  
2 2 7  
8 
-0-
56 
1 7 3  
1 0 4  
28 
319 
-0-
1 2  39 
Total #1 & #2 Qtr .  Hrs . Generated at Wabash 
2803 
Valley Collegeo • 4042 
ADULT & CONTINUING EDUCATION in AREA PUBLIC SCHOOLS 
Credit Hourso 
Credit Equivalency Courses expressed in 
Contact Hours .  o 
TOTAL # 1  QUARTER HOURS GENERATED IN 
#1 #2 
Qtr o H r s o  Qtr o H r s .  
Generated Generated 
287 -0-
2 1 24 
ILLINOIS EASTERN JUNIOR COLLEGES , Di strict #529 . 7 , 6 7 0  
TOTAL # 2  QUARTER HOURS GENERATED IN 
ILLINOIS EASTERN JUNIOR COLLEGES ,  District #52 9 .  2, 7 2 6  
TOTAL # 1  & # 2  QUARTER HOURS GENERATED IN 
287 
ILLINOIS EASTERN JUNIOR COLLEGES , District #529 � 1 0 , 396 
TOTAL CREDIT EQUIVALENCY CONTACT HOURS GENERATED 
IN ILLINOIS EASTERN JUNIOR COLLEGES , District # 5 2 9  2 , 1 24 
- 1 1 1  -
ILLINOIS EASTERN JUNIOR COLLEGES 
233 East Chestnut Street Olney, Illinois 62450 618-393-2982 
Dean of Vocational-Technical Edttcati<m M E M O R A N D U M  
TO : Dr . James S .  Spencer , Chancellor 
BOARD OF TRUSTEES 
Kent L. Wattleworth, M.O., 
Chairman of the Board 
H. Carroll Boylor, 
Vice-Chairman of the Board 
Thomas S. Marshall, Sr., 
Secretary Pro-Trm 
Connd A. Bauer 
William E. Brubeck 
John Illyes 
Willard A. Wickham 
Harry Hillis, Jr., 
Board Secrtlary 
Mr . Herman E .  Ahlfiel d ,  Director of Vo-Tech Education 
Mr. Kern L .  Doerner , Director of Vo-Tech Education 
FROM : Jesse H .  Keyser , Dean of Vo-Tech Education 
SUBJECT : Responsibilities for program development of probable 
program for 1 9 7 1 - 7 2 .  
DATE : November 6 ,  1 9 7 0  
The foll owing are probable programs which the survey may show 
that will be feasible for devel opment foL the 1 9 7 1 - 7 2  school 
year . 'rhi s  is simply a memorandum to c onfirm our mutual agree­
ment on the responsibil i ty of development of certain programs 
if they seem to be feasible , based on survey information , a s  
discussed this morning . 
Mr . Herman E .  Ahlfield wil l  have responsibility for the fol lowing 
program development :  
Environmental Control Technology. 
Legal Secretary/Court Reporter . 
Radio/T . V .  Repair. 
Mr . Kern L .  Doerner wi l l  have responsibilities in the fol lowing 
possible areas of program development : 
Air Conditioning & Refrigeration . 
Dental Assisting. 
Diesel Technology. 
Grain El evator Management . 
Hydraulics Technology. 
Physical Therapy. 
Small Gasoline Engines Repair & Maintenance .  
( Continued) 
L111coln Tru1I College l-'· 1111··  I ,  Robu1�''l l, 1 1 1 1 1 1•.•1'> l>2·1'1'1 
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folt•pl1011c 6 1 8  :'344 86:>7 
T f•leµhon1• 6 l A 395 43 '.i I 
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( Continued) MEMORANDUM Page 2 November 6 ,  1 9 7 0  
I wil l  be responsible in developing programs in the following 
possible areas : 
Adult Carpenter ' s  program. 
Adult Lineman' s program. 
Adult Sheet Metal Certificate. 
Child Care. 
Cosmetology. 
Operating Engineers Apprenticeship. 
Any other Adult Certificate programs that may be 
deemed feasible to start in Illinois Eastern 
Junior Col l eges , District #529 . 
I am not so naive as to think that a l l  of these programs may be 
started in the 1 9 7 1 - 7 2  school year but these are only projections 
and areas of responsibility as we can , at this time , project . 
The responsibility for development of programs i s  certainly sub­
ject to reconsideration of assignment after we have reviewed the 
facts from the research upon which to base the feasibility. This 
is simply an effort for each of us to be gathering literature , 
background information , and any other information in the areas 
designated so that we will be armed with more competent informa­
tion , i f  the survey results shows these programs as being feasible .  
# # # 
"TTTTr . - -i..... 
TO: 
FROH : 
SUBJECT : 
DATE : 
- 1 1 3  -
ILLINOIS EASTERN JUNIOR COLLEGES 
District 7)529 
233 E. Chestnut Street 
Olney, Illinois 62450 
M E M O H A N D U N  
Dr. James s .  Spencer, Chancellor. 
Dr. Joseph c. Piland, President - Lincoln Trail College. 
Mr. Gail L. Lathrop, President - Olney Central College. 
Dr. James R. Davis, President - Wabash Valley College. 
Lead Teachers of Vocational-Technical Education Programs. 
Jesse H .  Keyser, Dean - Vocational Technical Education. 
Information necessary for preparing new Local Plan and 
compliance with Vocational-Technical program requirements. 
December 22, 1970 
In making preparation for the new Local Plan for Vocational-Technical 
Education, it is imperative that \le have on file in the central staff 
offices information conce.cning the Advisory Councils of all Vocational­
Technical Programs j nclud.ed in the Annual Plan . 
\'/ill you please submit, in a formal letter, the current status of your 
Advisory Committee for your vocational program. Please include the 
list of names and addresses of the members of your council, the last 
meeting dates, any copies of the most recent meetings, and all other 
pert inent information concerning your program Advisory Committee. 
Any help which you can give to expedi te this information will certainly 
be appreciated. 
c c :  Mr. Herman E. Ahlfield 
Mr. Kern L. Doerner 
Nr. Ri chard Mason 
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ILLINOIS EASTERN JUNIOR COLLEGES 
D i s trict 1'529 
?33 E .  Chestnut Street 
Olney, I l linois 6 2450 
SUMMARY OF 
CLAIM FOR VOCATIONAL-TECHNICAL REIMBURSEMENT 
ON QUARTER HOURS AND CONTACT HOURS GENERATED 
WINTER QUARTER 1970 
#l Courses are determined by the State Vocational - Technical off ice as 
SKILL COURSESo 
#; Courses are de termined by tho State Vocational-Technical office as 
RELATED COURSES. 
Credit Eguivalency Courses (Non-Cred i t )  are also rated by the Vocational­
Technical Off ice and e i ther rated "/Fl" or "Not Approved" for 
Reimbursement. 
LINCOLN TRAIL COLLEGE 
Progr am 
D a t a  P�·- r.essing - Key Punch, Certificate 
Data Prv�cssing - Programming 
Engineering DraftinPo - Certific �te 
Petroleum Technology 
Sccreterial - Certificate 
Sccreterinl - 2 year Program 
Teacher ' s  Aide 
t)perating Enginees. , ,  · .. >renticeuhip 
Adult & Continuing Education on Campus 
Total Quarter Hours Generated 
Total Ill and 1/.2 Qtr. Hrs. Generated. 
1n 
Qtro Hrso 
Generated 
:w 
226 
40 
54 
ll.? 
58 
28 
140 
�6 
704 
#?. 
Qtr. Hrso 
Generated 
4 
160 
60 
144 
24 
16 
44 
0 
0 
457. 
at Lincoln Trai l College o • @ • • • • • • o • • • • • • • • • • • • • • • • • o • • • • • • • • • • o o o o o o o • • •  1156 
Pi·ogr am 
Accounting and Compu ting 
Automotive Mechani" s 
C le r i c a l  - Cer t if icate 
Clerical - ?. year Program 
Construction Trades 
OLNEY CENTRAL COLLEGE 
Food Services & RestAuront Management 
Associntc Degree Nursing 
Sccreterial - Certificate 
Sccrctcrinl - ?. year Degree 
Welding & Cutting - Certificate 
Adu l t  & Continuing Education on Campus 
Total Quarter Hours Generated 
Total #1 and #? Qtr. Hrso Generated 
Ill 
Qtro Hrs. 
Generated 
235 
7'J8 
138 
207 
l l> 
28 
"7?..6 
?.60 
78 
96 
44 
2676 
tn 
Q t r .  Hrs. 
Generated 
----
Z88 
136 
56 
1 3 2  
68 
0 
3 Ol1 
1 .J 7 
�8 
24 
0 
1 153 
at Olney Central College . • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • •  3829 
- 1 1 5  -
WrlBASH VALLEY COLLEGE 
Pr og :;"1!!!!. 
Agri - Business 
Agri - Mechanics 
Management of Agriculture Production 
Electronics 
General Clerical - Certificate 
Conservation and Outdoor Recreation 
Practical Nursing - Certificate 
Marketing Mid-Management 
Radio-TV Broadcas ting 
Secreterial - Certificate 
Secteterial - 2 yea�· Program 
Adult and Continuing Education oo Campus 
Credit Equivalency 9 3 6  Contact Hours 
,.. 
Total Quarter Hours Generated 
#1 
Qtr . Hrs. 
Generated 
2 7 7  
5 3 3  
1 1 0  
216 
24 
172 
425 
278 
1 7 6  
4 
451 
73 
2744 
Total #1 and #2 Qtr . Hrs. Generated at Wabash 
#2 
Otr . Hrs. 
Generated 
1 1 6  
9 5  
�o 
202 
1 2  
0 
50 
5 7  
:::8-1 
0 
1 7 2  
0 
1 1 28 
Valley College • • • • • • • • • • • • • • • • • •  38 7 2 
Vocational l'�dul t & Continuin Education in b 
1 
Qtr . Hrs. 
Generated 
Credit Hou�s 286 
Credit Equivalency Courses = 7 7 7 6  Contact Hours=648 
Total Vocational Adult & Continuing 
Sducation Hours in Public Schools • • • • • • • • •  £ • •  9 3 4  
Total #1 Quarter Hours Generated in 
Schools 
#2 
�tr. Hrs. 
Generated 
0 
0 
I l l inois Eastern Junior College s ,  District #529 • • • • • • • • • • • • •  7053 
Total #2 Ouarter Hours Generated in 
I l l inois Eastern Junior Colleges, District #529 • • • • • • • • • • • • •  2 7 3 3  
Total #1 and #2 \Juarter Hours Generated i n  
I l l inois Eastern Junior Colleges, District #529 • • • • • • • • • • • • •  3 7 9 1  
Total Credit Equivalency Contact ·Hours 
Generated in I l l inois Eastern Junior 
Colle�es, District #529 • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • •  8 7 1 2  
Contact 
HOUl'S 
- 116 -
ILLINOIS EASTERN JUNIOR COLLEGES 
District #529 
PROGRAMS 
1 9 7 1 - 7 2  Annual Plan of Vocational-Technical Education 
LINCOLN TRAIL COLLEGE 
0 General Clerical - Certificate 
0 General Clerical - A . A . S . Degree 
• Cosmetology - Certificate 
• Emergency Preparedn e s s  - Certificate 
Engineering Drafting Technology - Certificate 
• Engineering Drafting Technology - A . A . S . Degree 
+ Food Service Management - A . A . S .  Degree 
Data Processing Key Punch - Certificate 
Data Processing Programming - A . A . S .  Degree 
Operating Engineers Apprenticeship - Certificate 
• Operating Engineers Upgrading - Certificate 
Petroleum Technology - A .A . S o  Degree 
Secretar�al , Stenographic & Related - Certificate 
Secretarial , S t enographic & Related - A . A . S . Degree 
Sheet Metal - Adu l t  Certificate 
Teachers Aide - A . A . S . Degree 
+ Ai r  Conditioning & Refrigeration - A . A . S .  Degree 
OLNEY CENTRAL COLLEGE 
Accounting & Computing - A . A . S . Degree 
Automotive Mechanic s  Technology - A . A . S .  Degree 
Construction Trades - A . A . S .  Degree 
• Cosmetology - Certificate 
+ Dental Assi stant - Certificate 
• Emergency Preparedn e s s  - Certificate 
General C l erical - Certificate 
General Clerical - A . A . S . Degree 
Law Enforcement - Certificate 
Nurses Aide - Certificate 
Nursing - A . S .  Degree 
• Operating Engineers Apprenticeship - Certificate 
Operating Engineers Upgrading - Certificate 
Secretarial , S t enographic & Related - Certificate 
Secretarial , S t enographic & Related - A . A . S .  Degree 
• Sheet Metal - Adu l t  Certificate 
+ Small Gasoline Engine Repairs - Certificate 
· Welding & Cutting - Certificate 
• Welding & Metallurgy Technology - A . A . S .  Degree 
- l -
- 1 1 7  -
WABASH VALLEY COLLEGE 
Agri-Bu siness - A .A n S .  Degree 
Agri-Mechnnic s - A n A n S .  Degree 
Conservation & Outdoor Recreation - A . A . S .  Degree 
• Co smetol ogy - Certificate 
• Diesel & Hydraulics Technology - A � A . S .  Degree 
E l ectronics - A n A . S .  Degree 
* Emergency Preparedness - Certificate 
General Clerical - Certificate 
� General Clerical - A . A . S o  Degree 
• Lega l  Secretary/Court Reporter - Certificate 
Management of Agricultural Production - A .A . S .  Degree 
Marketing Mid-Management - A � A . S .  Degree 
* Marketing Mid-Management , Retailing - k . A . S .  Deg ree 
• Marketing Mid-Management , Supermarket Operations - A . A . S n  Degree 
• Operating Engineers Apprenticeship - Certificate 
* Operating Engineers Upgrading - Certificate 
Practical Nursing - Certificate 
Radio & T-V Broadcasting - A . A . S .  Degree 
e Radio , T-V 1 & Stereo Repair - Certificate 
* Sal esmanship - Certificate 
+ 
Secretarial , Stenographic & Related - Certificate 
Secretarial , Stenographic & Related - A . A . S .  Degree 
Sheet Metal - Adult Certificate 
New Programs for 1 9 7 1 - 7 2  
New Programs yet to be developed for 1 9 7 1 - 7 2  
0 3 - 1 0 - 7 1  
JHK : amb 
- 1 1 8  -
ILLINOIS EASTERN ,JUNIOR COLLEGES 
District #529 
2 3 3  Ee Chestnut Street 
Olney, Illinois 6 2 4 5 0  
.SUMMARY OF 
CLAIM FOR VOCATIONAL-TECHNICAL REIMBURSEMENT 
ON QUARTER HOURS AND CON'I'ACT HOURS GENERATED 
SPRING QUARTER 1 9 7 1  
#1 Cour ses are determined b y  the State Vocational-Technical Office 
-� 
a s  SKILL COURSES 0 
#2 Cour ses are determined by the State Vocational-Technical Office 
a s  RELATED COURSES o 
Credit Equivalency Courses ( Non-Credit )  are a l s o  rated by the Vocational.­
Technical Office and either rated " #1 "  or "Not Approved" for 
Reimbursemen t o  
LINCOLN TRAIL COLLEGE 
Data Processing - Key Punch , Certificate o  
Data Proces sing ·- Prograrnrnir.-J o 
Engineering Drafting - Certificateo 
Petroleum Technologyo 
Secretarial - Certificate. 
Secretarial - 2 year programo 
Teacher ' s  Aideo 
#1 
Qtr oHr s o  
Generated 
1 6  
300 
54 
1 56 
1 0 4  
1 0 0  
Adu l t  & Continuing Education o n  Campus , Cr o H r s o  
Credit Equivalency 3 2 4  Cont ac t Hou r s o  
60 
4 0  
2 7  
Total Quarter Hours Generatedo 8 5 7  
# 2  
QtroHr s o  
Generated 
8 
1 21 
24 
60 
3 3  
1 0  
7 4  
-0-
-0-
3 30 
Total #1. & # 2  Qtr o  Hrs o  Gener ated at LINCOLN TRAIL COLLEGE o  0 0 0 � 1 1 8 7  
OLNEY CENTRAL COLLEGE 
#1 
--
Qtro H r s o  
Generated 
-
Accounting & Computing. 271 
Au tomotive Mechanic s o  6 0 3  
Clerical - Certificate � 1 5 1  
Clerical - 2 year programo 22 3 
Construction Trades. 1 1 2  
Food Services & Restaurant Managemen t o  36 
Associate Deg�ee Nursing o 396 
Secretarial - Certificateo 100 
Secretarial - 2 year programo 1 1 8  
Welding & Cutting - Certificateo 1 0 0  
Adult & Continuing Education on Campus , Cr o Hrs o  341 
Total Quarter Hours Generatedo 2451 
#2 
Qtr oHr s o 
Generated 
304 
24 
60 
68 
35 
20 
1 6 0  
1 0 3  
29 
8 
-0-
811 
Total #1 & # 2  Qtr o Hrso Generated at OLNE Y CENTRAL COLLEGEo 0 3262 
- 1 1 9  -
WABASH VALLEY COLLEGE 
#1 #2 
Qtr . H r s .  Qtr o Hrs o  
Generated Generated 
\gri-,... u .:  ··-�:.� :; r; o 
l\g.!'.'i-l\.':?c :.<  r ·.cs .. 
vranage:t1c"1t o f  Agriculture Produc tiono 
E:l ect.::-on:·.c ,., .. 
3eneral Clerical - Certificate. 
Conserv��i0� & Out�oor R2creationo 
Practical Hursing - Ce"Ctificate. 
Marketing Mid-Managemen t .  
Radio - T o V o  Broadcastingo 
Secretari�l - Certificate. 
Secretarial - 2 year program 
Adult & Continuing Education on Campus , 
Credit F�uivale�cy 9 3 6  Contact Hour s .  
Total Quarter Hours Generated. 
Total #1 & 1'u .: .. #2 Q·cr. H r s .  Generated 
Cr . 
at 
429 8 
592 -0-
1 34 -0-
280 1 1 6  
1 2  1 2  
240 -0-
375 -0-
1 7 2  76 
288 44 
4 -0-
483 40 
Hrs. 21 -0-
78 -0-
3108 296 
WABASH VALLEY COLLEGE o  0 
VOG\_�IO!::!�L ADULT & CONTINUING EDUCATION in AREA PUBLIC SCijOOLS 
Credit Hou r s o  
Credit Equivalency Courses = 7 6 2 0  Contact Hours , 
which equal 6 3 5  Quarter Houi s Credit. 
Total Vocational Adult & Continuing Education 
Hours jn Area Public School s o  
TOTAL #1 QUARTER HOURS GENERATED I N  
ILLINOIS EAS'l'ERN JUNIOR COLLEGES ' District # 5 2 9  0 
TOTAL #2 QUARTER HOURS GENERATED IN 
ILLINOIS EASTERN JUNIOR COLLEGES , District #529 . 
#1 jg_ 
7 9 3  - 0-
7 , 844 
TOTAL #1 AND #2 ruJART�R HOURS GENERATED I N  
ILTJINOIS EASTEPN-·JUNIOR COLLEGES ' District # 5 2 9 .  0 0 0 0 0 0 0 u 
TOTAL CREDIT EQUIVALENCY CONTACT HOURS GENERATED 
I N  ILLINOIS EASTERN JUNIOR COLLEGES , District # 5 2 9 .  
CON'rACT HOURS CONVERTED TO QUARTER HOURS = 740 Quarter Hours o  
.JJJK : amb 
.". �  � ·1 'I - 2 -
34C ·. 
1428 
.2..z_2_81 
�,880 
- 1 2 0  -
ILLINOIS EASTERN JUNIOR COLLEGES 
District #529 
2 3 3  E o  Chestnut Street 
Olney, I l l inois 6 2 4 50 
SUMMARY OF 
CLAIM FOR VOCATIONAL-TECHNICAL REIMBURSEMENT 
ON QUARTER HOURS AND CONTACT HOURS GENERATED 
SUMMER QUARTER 1971 
#1 COURSES a r e  determined b y  t h e  State Vocational-Technical Office 
as SKILL COURSE S o  
# 2  COURSES are determined b y  the State Vocational-Technical Office 
a s  RELATED COURSES o 
LINCOLN TRAIL COLLEGE 
Program 
#1 # 2  
Qtr o-i:fr s o  Q t r o-i:fr s o  
Generated Generated 
Petroleum Technology 1 5 3  -0-
Total Quarter Hours Generatedo 1 5 3  -0-
Total #1 & #2 Qtro Hrs o  Generated at LINCOLN TRAIL COLLEGE o 0 0 0 
OLNEY CENTRAL COLLEGE 
Program 
Accounting & Computing , 2 yr . A . A . S  
Clerica l , Certificate 
Cleric a l , 2 yr. A . A . S .  
Cosmetolog y ,  Certificate 
Nursing , Associate Degree 
Secretarial , Certificate 
Secretarial , 2 yro A oA . S .  
Total Quarter Hours Generated. 
Total #1 & #2 Qtr. Hrs .  Generated at 
- 1 -
OLNEY 
#i #2 
Qtr. Hrs . Qtr .. H r s .  
Generated Generated 
5 -0-
7 2  -0-
-0- -0-
96 -0-
246 70 
40 -0-
36 -0-
495 70 
CENTRAL COLLEGE. . 0 0 
1 5 3  
565 
- 1 21 -
WABASH VALLEY COLLEGE 
Program 
Management o f  Ag o Production , 2 yr o A .A . S .  
Agri-Busines s ,  2 yr . A . A . S o  
Agri-Mechanic s ,  2 yr o A o A . S .  
Conservation & Outdoor Recreation , 2 yr , A . A . S o  
Cosmetol og y ,  Certificate 
Marketing Mid-Management , 2 yr o A .A . S .  
Practical Nursing , Certificate 
Radio-T . V o  Broadcasting , 2 yr . A oA . S .  
#1 # 2  
Qtro Hrso Qtr o  H r s .  
Generated Generated 
-0-
-0-
2 3 2  
1 6 9  
706 
65 
264 
74 __.._ 
4 0  
8 0  
-0-
-0-
-0-
-0-
-0-
-0-
Total Quarter Hours Generated. 1 51 0 1 20 
Total #1 & # 2  Qtr. Hrs .  Generated at WABASH VALLEY COLLEGE . • 1 6 30 
VOCATIONAL ADULT & CONTINUING EDUCATION in AREA PUBLIC SCHOOLS 
Credit Hours 
#1 # 2  
Qtr .  H r s .  Qtr o  Hrs .  
Generated Generated 
24 -0-
Total Vocational Adult & Continuing E ducation 
Hours in Area Public Schoo l s .  0 0 • 0 • • • 0 0 0 0 0 0 0 0 0 0 
Total #1 Quarter Hours Generated in 
Il linois Eastern Junior Col l eges , District #529 . 2 1 8 2  
Total # 2  Quarter Hours Generated in 
I l l inois E a s tern Junior Col l eges , District #529 1 9 0  
Total #1 and # 2  Quarter Hours Generated in 
24 
I l l inois Eastern Junior Colleges , District # 5 2 9 0  0 0 0 0 0 0 0 0 . 2 37 2  
JHK : arnb 
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